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Chapter 8. Faculty Benefits 

 

Approved by Academic Council on April 26, 2001, Administration on April 18, 2002, Revised 

on June 2007 

 

 

8. Faculty Benefits Unless otherwise noted, the policies in this chapter are approved by the 

Administration after notice to and appropriate consultation with the Academic Council.  

 

The Department of Human Resources (DHR) publishes an annual summary of employee 

benefits. The following descriptions are meant to acquaint faculty with the available benefits. 

Each faculty member should obtain full descriptions from the DHR or the appropriate 

representative on each campus. Benefit packages may vary from campus to campus to maintain 

compliance with local laws and ordinances. In general, eligible dependents include spouse, 

domestic partner, and children including children of domestic partners or spouses. Domestic 

partner is defined by each campus.  

 

8.1  Health and Major Medical Benefits 

Approved by Administration, Consultation: Academic Council  

 

Faculty members who are scheduled to work at least 50% FTE per month and at least nine 

months per year are eligible along with their eligible dependents to participate in the Group 

Medical Insurance plans offered by the University. Eligibility commences on the first day of the 

month following commencement of employment or the first day of employment if that day is the 

first working day of the month. For further information refer to the complete Summary Plan 

Descriptions for all health plans, which are available at  

the DHR.  

 

8.2  Dental Benefits 

Approved by Administration, Consultation: Academic Council  

 

Faculty members who are scheduled to work at least 50% FTE per month and at least nine 

months per year are eligible along with their eligible dependents to participate in the Group 

Dental Insurance plan offered by the University. Eligibility commences on the first day of the 

month following commencement of employment or the first day of employment if that day is the 

first working day of the month. For further information, refer to the complete Summary Plan 

Descriptions for the dental plan, which are available at the DHR.  

 

8.3 Employee Assistance Plan 

Approved by Administration, Consultation: Academic Council  

 

An employee assistance plan offers short-term confidential outpatient counseling. Consultation 

on financial and legal issues is also available for faculty along with their eligible dependents. 
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These benefits are provided at no cost to the employee. For further information refer to the 

complete Summary Plan Descriptions, which are available at DHR.  

 

8.4 Group Life Insurance and AD&D 

Approved by Administration, Consultation: Academic Council  

 

The University provides eligible faculty a life insurance benefit equal to one times their annual 

salary and Accidental Death and Dismemberment insurance also equal to one times their annual 

salary at no cost to the Faculty member. Additional Life Insurance options are available to 

eligible faculty members, spouses or domestic partners, and their eligible dependents. For further 

information, refer to the complete Summary Plan Descriptions which are available at the DHR.  

 

8.5 Flex Benefits 

Approved by Administration, Consultation: Academic Council  

 

In accordance with federal guidelines, the University offers a Flexible Benefits Plan which 

allows employees to set aside pre-tax dollars for certain unreimbursed health related expenses, 

dependent care expenses and eligible transit or parking expenses. Health care and dependent care 

flexible spending accounts have annual limits of up to $5,000 per year. Contact DHR for the 

monthly maximum for the Transit/Vanpooling plan or the Parking Spending Accounts. Expenses 

related to these categories may be paid with "tax free" dollars thereby resulting in savings to the 

employee.  

 

Allowable health and dental premiums will be automatically processed by the Payroll 

Department as non-taxable under the Flexible Benefits Plan unless the employee signs a waiver 

declining this service. The University will pay administrative fees for medical and dependent 

reimbursement accounts. Further information on this plan is available from the DHR.  

 

8.6 Paid Absences 

Approved by Administration, Consultation: Academic Council  

 

Faculty members are covered in the event of disability by three overlapping programs: Worker's 

Compensation Insurance, Voluntary State Disability Insurance and the Long Term Disability 

Plan.  

 

8.6.1 Worker's Compensation Insurance 

 

Pursuant to California State Law, the University provides Worker's Compensation benefits for all 

its employees. Any work-related accident must be reported immediately by the employee to the 

DHR so that proper forms can be completed and filed to process any claims and to comply with 

laws governing work-related illness or injury. Complete information regarding Worker's 

Compensation insurance is available from the DHR.  
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8.6.2 Voluntary State Disability Insurance 

 

Faculty members are required to participate in either the Voluntary State Disability Insurance 

Plan, or with written notification of declination of the Voluntary Plan, the State Disability Plan. 

A faculty member who is absent due to a non-work-related illness or injury is eligible, with 

proper certification, for disability benefits on the eighth day of illness or injury or the first day of 

a hospitalization.  

 

8.6.3 Long Term Disability 

Revised June 2007  

 

Regular full-time faculty (faculty who are scheduled to work at least 20 hours per week or 50% 

FTE) and at least 9 months per year are enrolled automatically in the long term disability 

program. Contributions are shared by the faculty member and the University. After a six month 

disability period, the plan provides a tax-free benefit of 60%of the faculty member's pre-

disability earnings up to a monthly maximum. In addition, a contribution of 10% of pre-disability 

earnings will be contributed to the TIAA-CREF Retirement Plan, if the faculty member is 

enrolled.  

 

8.6.4 Jury Duty 

Approved by Administration, Consultation: Academic Council  

 

Full time faculty shall receive full compensation while on jury duty.  

 

8.7 Faculty Administrative Leaves 

Approved by Administration, Consultation: Academic Council  

 

8.7.1 Leaves without Pay 

 

The President has authorized the Provost to grant requests for leave without pay. The Provost 

approves leave requests of normally not longer than one year to members of the faculty upon the 

recommendation of the appropriate dean for purposes which will benefit the University as well 

as members of the faculty. Faculty are advised that employment benefits are not continued 

during a leave of absence without pay, except as noted in 8.8, but arrangements for self-paying 

benefits may be made through DHR.  

Leaves without pay shall not constitute a break in continuity of service. However, such time is to 

be excluded in calculating length of service for promotion and/or the probationary period for 

tenure. Some leaves may run concurrently, based on eligibility criteria.  

 

8.7.2 Pregnancy Disability Leave (PDL) 

Revised June 2007  

 

In addition to being eligible for family and medical leaves, pregnant faculty members may take 

leave if they are disabled by the pregnancy, childbirth, or a related medical condition. Pregnancy 

disability leave begins on the first day that the employee’s health care provider certifies she is 

unable to work and ends when her health care provider certifies she is able to return to work, up 
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to a total of four months of leave. Pregnancy disability leave may be taken intermittently or on a 

reduced work schedule when medically advisable. [Family leave (see section 8.7.4 below) to 

care for a newborn child may be available following pregnancy disability leave.] Faculty 

members are encouraged to consult with DHR to request leave, in writing, as far in advance as 

possible or in the event of an emergency as soon as possible. Refer to Leaves with Pay for salary 

continuance.  

 

8.7.3 Compensation During Leave 

Revised June 2007  

 

Disability Leave - A short-term illness lasting seven days or less shall be covered by other 

members of the department staff or a substitute hired by the University. The benefit eligible 

faculty member's salary shall continue. When a disability requires hospitalization or when an 

illness disability continues beyond seven days to a maximum of six months, the faculty member 

must apply for Short Term Disability. The University will pay a faculty member who qualifies 

for Short Term Disability Insurance (STD) 100% of their pre-disability wages less the STD 

benefit for a maximum period of up to six months. An employee may continue health and 

welfare benefit plans during an extended six-month period by paying the required premiums or 

contributions.  

 

A faculty member may return to his or her faculty position any time within two years from the 

first day of illness or injury causing the disability unless the appointment has appropriately 

terminated under Chapter 7 of the Faculty Handbook. Medical clearance must be provided before 

returning to a position from disability.  

 

The Provost may authorize an extension of the period within which a faculty member may return 

to his or her position provided such extension can be demonstrated to be of benefit to operations 

of the department, school, or college.  

Disability benefits are processed through the DHR.  

 

Family Medical Leave Act (FMLA) and/or California Family Rights Act (CFRA) Leave – 

The University does NOT provide salary replacement when on a FMLA/CFRA leave to bond 

with a new baby and/or care for a sick family member. (See section 8.7.4.)  

 

Faculty members may be eligible for up to six weeks of Paid Family Leave (PFL) Insurance. 

Benefits are limited to 55% of pre-leave wages up to the plan’s weekly maximum. Contact DHR 

for application and PFL provisions.  

 

8.7.4 Family and Medical Leave 

Family Medical Leave Act (FMLA) and California Family Rights Act (CFRA) Revised June 

2007 

 

The University complies with the provisions of applicable federal and state laws. A faculty 

member may be entitled to:  
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1. Family care leave in connection with the birth or adoption of a child, or placement of a 

child for foster care.  

2. Family care leave when the serious illness of a child, parent, spouse or domestic partner 

requires the faculty member's care.  

3. Medical leave for the faculty member's own serious medical condition which prevents the 

faculty member from performing the functions of the job.  

 

During the period of approved leave under FMLA/CFRA, the University continues all health 

benefit plans under the same conditions as for active faculty, including University payment for 

its customary share of the premiums. Due to the complexities of federal and state law and 

possible interrelationships with other leaves described herein, requests for Family Care Leave 

should be discussed with the DHR.  

 

8.7.5  Assignment upon Return to Work from Authorized Leave 

Revised April 22, 2004; Revised June 2007 

 

Normally the faculty member shall return to the position to which he or she was assigned prior to 

any authorized leave. An exception would result if the dean of the appropriate school or college, 

in the normal course of managing within the University, would have modified the position or 

assignment or if a reduction in staff were initiated. Any reassignment or position elimination 

shall take place in consultation with the Provost and deans and in accordance with the provisions 

of Section 7.16, if applicable.  

 

Faculty members who have primary responsibility for a newborn child or a newly-adopted child 

under the age of five will have the option of returning to “active service/modified duties.” Under 

a system of modified duties, the faculty member will maintain full-time status (and associated 

salary and benefits) during the portion of the affected semester not covered by disability or the 

employee’s chosen unpaid FMLA or CFRA leave, while being released from classroom teaching 

responsibilities. While on modified duty, faculty will be expected to meet other professional 

obligations, such as committee work and advising, scholarship and professional development, 

and perhaps other teaching-related duties such as course development. The “active 

service/modified duties” period will be effective for one semester, and the eligibility period will 

extend from 3 months prior to 12 months following birth or placement of a child.  

 

8.7.6 Benefits during Leaves 

Approved by Administration, Consultation: Academic Council; Revised June 2007  

 

FMLA/CFRA/PDL Leave and/or Paid Leaves: The University continues all benefits while a 

faculty member is on paid leave and/or FMLA/CFRA/PDL Leave.  

 

Unpaid Development Leave: The University shall continue to pay for employee benefits, limited 

to Health and Welfare Benefits, when a faculty member is on unpaid development leave. The 

Provost may also require a commitment for the faculty member to provide a year of service upon 

return from a period of unpaid leave. Failure to provide a year of service, if required, shall result 

in the faculty member being required to repay to the University the cost of carrying the benefits 

during the period of leave. The amount may be deducted from any salary due the faculty member 
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unless satisfactory arrangements for repayment are made at the time of resignation. The amount 

to be paid by the University shall be limited to the amount currently contributed to an active 

faculty member for the designated benefits.  

 

Unpaid Personal Leave - Faculty member is not eligible for University benefits during this 

unpaid leave. They may continue benefits for a period of up to 18 months (COBRA 

continuation). Arrangements can be made through DHR. Eligibility for benefits resumes after 

return from leave.  

 

8.7.7 Probationary Period Extension for Tenure Track Faculty 

Revised April 17, 2014 

 

Extension Will Be Granted: A tenure track faculty member then serving within the first five 

years of the probationary period may request in writing for the extension of one year of the 

probationary period. The following requests will be granted when accompanied with satisfactory 

documentation: 

 Because of a birth or adoption. Births or adoption of more than one child at one time will 

result in a single year of extension 

 OR 

Because of an approved FMLA/CFRA/PDL, leave all of faculty duties in an amount up 

to or equal to 12 weeks within one or more academic year(s), if the period of absence is 

continuous.  

 

 Extension May Be Granted: Requests for probationary period extensions for reasons 

other than listed above. This may include a faculty member who takes a leave for reasons 

other than listed above, has other family-related responsibilities or for other 

extenuating/extraordinary circumstances that could significantly impede progress toward 

tenure. 

Extension approval is at the discretion of the Provost, however, input from the Department Chair 

and Dean will be taken into consideration. If the request is granted, the probationary period 

extension would be in the amount of one academic year. In the case of multiple leaves, there 

shall not be in excess of a total of two years’ extension of the probationary period.  

Leaves approved by Human Resources do not automatically result in a probationary period 

extension. A faculty member must still submit a written request and provide satisfactory 

documentation. 

 

Faculty members who receive an extension to the probationary period will not be subject to any 

additional expectations of scholarly productivity or any other increase in expectations due to the 

granting of that extension. 
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8.7.8  Option for Reduced Teaching Load in Lieu of Full Leave for Faculty 

on FMLA/CFRA/PDL Leave 

 

Requests for reduced teaching load due to FMLA/CFRA/PDL leave should be made through the 

DHR. DHR makes eligibility determinations in regard to FMLA/CFRA/PDL. During a period of 

FMLA/PDL (where the qualifying factor is disability) the faculty member would be eligible for 

up to 12 weeks of full pay. CFRA leave (where the qualifying factor is baby bonding or care of a 

seriously ill family member) would be unpaid. The Provost reviews requests for intermittent or 

reduced work load, determines whether or not the University can accommodate such request, and 

may grant the request based on the needs of the academic operations. Should a reduced teaching 

load adversely affect academic operations, the Provost may instead make other provisions for 

reduced workload, or may grant a leave of absence from all duties for a period of up to 12 weeks 

with full salary continuation. In regard to such a full leave of absence of a probationary period 

faculty member who is within the first five years of the probationary period, the Provost may 

grant a request for tenure clock extension in the amount of one academic year as described in 

8.7.7a. Reduction of teaching duties under this section will generally not be accompanied by 

extension of the probationary period; however, in discretion of the Provost, the Provost may 

grant such extension for the benefit of the University. 

8.8 No Content – (8.8 changed to 8.7.6 leaving this numeral with no content)  

8.9 Faculty Travel Accident Insurance 

Approved by Administration, Consultation: Academic Council  

 

In addition to all other insurance coverage applicable to faculty the University provides without 

cost to the faculty employee a special travel accident coverage with provides a $150,000 death 

benefit at all times that a faculty member is traveling off campus on University sponsored 

business or activity. This coverage applies to all accidents and is not confined to accidents while 

riding in a conveyance.  

 

8.10 Social Security 

Approved by Administration, Consultation: Academic Council  

 

Faculty members are required to participate in Social Security (F.I.C.A). Equal contributions are 

made by the faculty employee and the University. A summary of current benefits is available at 

DHR, or full information may be obtained at any Federal Social Security Office.  

 

8.11 Retirement Plan 

Approved by Administration, Consultation: Academic Council  

 

The University requires all eligible faculty members to enroll in the tax deferred, defined 

contribution, group retirement annuity plan. If age 40 or over, mandatory participation will begin 

on the first day of the month following the date of employment. For faculty at least 26 but under 

age 40, participation begins after a preliminary service period of one year. The requirement can 
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be satisfied by a year of employment at another institution of higher education prior to 

employment at the University of the Pacific. The University determines contribution rates by 

both the faculty member and the University. Contributions are vested immediately and are tax-

deferred. Current benefit rates are available at DHR.  

 

8.11.1 Phased Retirement 

Approved by President on April 9, 1992, Consultation: Academic Council 1992  

 

The University offers two alternatives for Phased Retirement. These are:  

1. Phased reduced teaching program  

2. Phased retirement teaching program  

 

Faculty considering either program should consult with the DHR concerning the possible effect 

of entering into the program on such issues as dismissal for cause, death, disability, possible 

consequences of University financial exigency, and other contractual matters or concerns.  

 

1. Phased Reduced Teaching Program  

 

The Phased Reduced Teaching Program is designed to allow the Provost to offer an individual 

faculty member a basis for reducing their teaching load assignment prior to their eventual 

retirement.  

 

The program is limited to tenured faculty members who are at least 60 years of age and who 

have had 15 years of full-time service at the University as of the beginning of the fiscal year in 

which the offer is made.  

 

The voluntary phased reduced teaching program continues f or a maximum of five years or until 

age 65, whichever comes first. Each phased reduction in teaching load has a corresponding 

reduction in salary. Increases in teaching work load assignments are not permitted once the 

phased reduced teaching load commences but further work load reductions are allowed.  

 

2. Phased Retirement Teaching Program  

 

The Phased Retirement Teaching Program consists of a full-time teaching period of N (2 to 6) 

years followed by a second period of N years during which the faculty member would teach 1/2-

time. During the full-time teaching period, the faculty member should prepare for the period of 

reduced salary during the second 1/2-time teaching period.  

 

The salary the faculty member will receive from the University during the 1/2-time teaching 

period will be 50% of annual salary plus an incentive salary increment of 1% of annual salary 

per month for a total of 62% of annual salary.  

 

There are several options which are available from TIAA to provide additional sources of 

income during the second period.  
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1. The University may set up a deferred income account, during the full-time teaching 

period, which would be vested to the faculty member during the 1/2-time teaching period. 

For example the University would pay the faculty member 80% of annual salary and 

deposit 20% of annual salary in an interest bearing account with TIAA. (The percentage 

would be decided by the faculty member.)  

During the half-time teaching period, the faculty member would receive 62% of annual 

scheduled salary plus the percentage of his/her salary with interest which had been placed 

in the interest bearing account.  

 

2. The faculty member contributes to a Supplemental Retirement Account during the full-

time period which is available for the 1/2-time teaching period. The internal revenue code 

sets a limit of how much can be tax- sheltered under salary reduction. TIAA will evaluate 

individual faculty members for the maximum available salary reduction and set up a tax-

sheltered salary reduction account.  

 

3. The faculty member arranges with TIAA for the Interest Payment Retirement Option 

(IPRO) during the 1/2- time teaching period. Under the IPRO plan the faculty member 

dedicates a portion of his/her TIAA account to receive interest payments on this portion.  

 

Phased Retirement Teaching Program Specifics  

Period of Phased Retirement The starting date and period of the phased retirement program will 

be decided to the mutual satisfaction of the University and the faculty member.  

 

The options for phased retirement are:  

 

Faculty Age 

at Start of 

Program 

 

Options (N – N) 

 6-6 5-5 4-4 3-3 2-2 

55 X X X X X 

56  X X X X 

57  X X X X 

58   X X X 

59   X X X 

60    X X 

61    X X 

62     X 

63     X 

 

 

Teaching Responsibilities The first N-year period is full- time, with a teaching responsibility 

based on the normal teaching load and teaching year for the unit, i.e., 9 or 11 months. The 

second N-year period is 1/2 time with a teaching responsibility equivalent to 1/2 the normal N-

year load. The teaching assignments will be decided to the mutual satisfaction of the University 

and the faculty member.  
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Eligibility Faculty must be tenured and have fifteen years of full-time service at the time of 

starting phased retirement.  

 

Vesting of TIAA Fund for faculty choosing a deferred income account a schedule for vesting of 

funds in the TIAA interest bearing account during the one-half time teaching period follows:  

 

 

 

Beginning of Year Funds Available to Participant 

from TIAA fund 

N + 1 Contribution of year 1 

N + 2 Contribution of year 2 

N + 3 Contribution of year 3 

   

   

N+N Contribution of year N 

 

 

Phased Retirement Program Details  

 

Annual Salary Increases During the period of phased retirement, the faculty member will 

receive annual salary increases based on annual salary evaluations, including merit. In making 

these evaluations, expectations with respect to professional contributions to the University other 

than teaching will be based upon and commensurate with the individual's teaching assignment.  

 

Benefits The faculty member will receive full benefits based on actual salary for the total period 

of phased retirement. Upon retirement the participants in the program will receive similar 

retirement related benefits accorded to other University retirees such as bookstore discounts, 

reduced athletic ticket prices, and reduced campus parking tag fees.  

 

Older Workers Benefit Protection Compliance At least 4 months before entering a phased 

retirement program each faculty member will comply with the Older Workers Benefit Protection 

Act by identifying a period of three weeks in which to consider the option and one additional 

week after signing the option to reconsider the decision. The faculty member must also be 

advised in writing by the University to consult with an attorney on the above matters. After 

adhering to the above conditions and time frames the decision becomes irrevocable unless under 

changed conditions, by mutual consent of the University and the faculty member.  

 

Replacement Faculty Funding The "saved" portion of the budgeted salary and fringe benefits 

of the faculty member who accepts the phased retirement options will be calculated. The Provost 

may use these savings to hire adjunct faculty to teach on a part time basis in any school or 

department as needed. A new full time faculty member may be hired when the compensation 

savings are sufficient to fund the new salary and fringe benefits, with the concurrence of the 

President.  
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8.12 Tuition Remission and Exchange Policy 

Approved by Administration, Consultation: Academic Council  

 

The purpose of this program is to enable an employee or the eligible dependents of an employee 

of the University to attend the University of the Pacific without the payment of normal tuition 

fees.  

 

Employees and eligible dependents are entitled to tuition remission benefits. Specific policy 

rules on tuition remission are available from the DHR. Tuition remission is granted for up to 

90% of eligible employee’s full-time equivalency.  

 

8.12.1 Tuition Exchange  

 

Tuition exchange programs are available for children of employees to attend colleges 

participating in the Tuition Exchange Plan. Details may be obtained from the Office of Financial 

Aid.  

 

8.12.2 Tuition Remission after Faculty Retirement, Death or Disability  

 

In the event of death or disability of a tenured faculty member, the tuition remission program 

shall remain operative for the spouse, domestic partner or eligible dependents of the employee.  

 

If a tenured faculty member retires after age fifty-five with twenty years of service or more, the 

tuition remission program shall remain operative for spouse, domestic partner or eligible 

dependents.  

 

Detailed information may be obtained from the DHR document Tuition Remission and the Guide 

for Exchange Scholars and their Families.  

 

8.13 Miscellaneous Benefits 

Approved by Administration, Consultation: Academic Council  

 

8.13.1 Swimming Pool  

 

Faculty members and their immediate families (living at home) may use the swimming pool free 

of charge during recreational periods whenever it is not being used for class or team purposes. 

Information about its use may be obtained at the athletic department.  

 

 

8.13.2 Tickets for Theater Productions 

 

Tickets for theater productions produced by the University are available at reduced rates for the 

faculty.  
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8.13.3 Tickets for Athletic Events 

 

Season or individual tickets for athletic events are sold at half price to the faculty for their use 

and that of the immediate family members only (living at home). Tickets must be obtained in 

advance of the game or event.  

 

8.13.4 Bookstore 

 

The University Bookstore is operated to serve students and faculty by stocking the largest 

possible appropriate selection of books and merchandise. A ten-percent discount is given to 

faculty at the bookstore.  

 

8.14 University Emeriti Society 

Approved by Academic Council and Administration on April 26, 2001, Revised and approved by 

Academic Council and Administration on May 13, 2010 

 

The Relationship of Emeriti to the University of the Pacific  

 

8.14.1 Preamble 

 

Retired University of the Pacific faculty members and administrators organized the University 

Emeriti Society in 1988. The objectives of the Society are:  

 

1. To maintain a continuing relationship with the University;  

2. To be of service to the University;  

3. To remain in a collegial relationship with each other; 

4. To continue scholarly activity;  

5. To assist in providing recognition and benefits for future faculty retirees.  

 

8.14.2 University Services of Benefit to Emeriti 

Revised and approved by Academic Council May 3, 2012 and Administration on May 4, 2012 

1. Listing of Emeriti in the General Catalog, at the Office of the Provost and at Human 

Resources.  

2. Listing in the University Telephone Directory.  

3. Access to library and basic computer services.  

4. Free parking on the Stockton campus.  

5. Use of sports facilities and use of fitness facilities at a reduced rate.  

6. Free admission for each Emeritus faculty member and one guest to athletic and cultural 

events which are produced solely by the University, with the exception of selected special 

events produced by the Conservatory of Music, when ticket price exceeds three times the 

normal ticket price. The Conservatory should inform the Emeriti Society of these events 

at the beginning of each academic year. In addition, discounts which are available to full-

time faculty such as bookstore purchases, dental services at the Dental School and on the 
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Stockton Campus, and miscellaneous discounts available at the Office of Human 

Resources.  

7. Professionally relevant mail forwarded to Emeriti professors by appropriate offices.  

8. Mailing of University publications by the Office of University Relations and Marketing 

to Emeriti who request them.  

9. Eligibility as paid replacements for professors on leave or temporarily incapacitated by 

illness or accident, or to fill temporary teaching vacancies. Emeriti professors may also 

offer, by arrangement with the appropriate dean, courses in the Lifelong Learning 

Program.  

10. Access to office supplies and mailing privileges that are within reason and in keeping 

with the budgetary constraints of the department or school, and for the purpose of on-

going professional and academic work.  

11. Remission of tuition and fees for courses taken for academic credit on Stockton campus 

and reduction of fees for extension courses, as stated in the latest Tuition Remission and 

Exchange Policies.  

12. Ability to continue medical and dental benefits on a self-pay basis, provided the Society 

member is 55 years of age or older with at least 10 years of University service. 

Individuals should confer with the Director of Human Resources.  

Should a member of the Society participating in the University health benefits program 

die, a spouse may self-pay for health benefits for an unlimited period if the survivor 

meets eligibility requirements other than COBRA. Children would be considered based 

on eligibility requirements.  

13. Continued eligibility for the tuition remission program for eligible children, provided the 

Society member is 55 years of age or older, with at least 20 years of University service.  

14. Inclusion in the University Bulletin and other University publications of notable activities 

and achievements by Emeriti.  

15. Issuance of a University Photo Identification Card.  

16. Recognition of new Emeriti at commencement exercises.  

17. Notification to all University personnel as to the status of Emeriti by publication in the 

appropriate University manuals and bulletins.  

18. Budgetary support for expenses of the Emeriti Society. 

8.14.3 Emeriti Activities of Benefit to the University 

 

1. Working with the Director of Human Resources and the Provost to provide pre and post-

retirement guidance and seminars.  

 

2. Continuing to give recognition to the University in their various publications, public 

addresses and professional meetings.  

3. Serving as a reserve pool of teachers for temporary appointment in the University.  

 

4. Eligibility to serve as a representative of the Emeriti Society on University committees, 

especially those on which the lengthy experience and perspective of the Society member 

might be of benefit.  
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5. Serving as mentors to students and younger faculty, or providing requested service in 

response to departmental needs.  

 

6. Eligibility to present special seminars or lectures to alumni, parents, potential students as 

part of University programs.  

 

7. Sponsoring of special University or Society Programs.  

 

8. Remaining on the list of public lecturers maintained by the University Relations and 

Marketing Office.  

 

8.14.4 Scholarly Activities of Mutual Benefit 

 

1. Eligibility for clerical support, computer access, and duplication of materials for Emeriti 

engaged in research projects or professional activities on the same basis as for full-time 

faculty, subject to approval by the appropriate department chair or dean. Emeriti working 

on funded projects or as paid consultants should pay for these services from their project 

funds.  

 

2. Eligibility to apply through the Research and Graduate Studies Office for grants for 

projects that will bring recognition to the University.  

 

3. Eligibility to apply for travel funds when presenting papers, or as invitational speaker at 

professional conventions. Emeriti are urged to seek outside funding for this purpose.  

 

4. Eligibility for office and laboratory space to continue research and publications. Emeriti 

should negotiate with appropriate department, dean, and the Provost for access to these 

facilities.  

 

8.14.5 University Services of Benefit to Spouses and Domestic Partners of 

Deceased Emeriti 

Revised February 14, 2013 

 

1. Listing in the University Telephone directory  

2. Library services on the Stockton campus the same as Emeriti  

3. Complimentary parking on the Stockton campus  

4. Use of sports and fitness facilities the same as Emeriti  

5. Free admission to athletic and cultural events which are produced solely by the 

University. In addition, discounts which are available to Emeriti such as bookstore 

purchases, dental services at the Dental School and on the Stockton Campus, and 

miscellaneous discounts available at the Office of Human Resources.  

6. Mailing of University Publications by the University Relations and Marketing Office on 

request.  

7. Issuance of a University identification card labeled Emeriti. 
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8.14.6 University Services of Benefit to Spouses and Domestic Partners of 

Deceased Faculty and Administrators with Ten or More Years of Service 

 

Approved by Academic Council and Administration on May 13, 2010; Revised 

February 14, 2013 

 

Spouses and domestic partners of deceased full time faculty and of deceased Deans 

and other senior administrative officers of the University, who have served for ten 

or more years, are eligible for benefits listed below. The Director of Human 

Resources is responsible for verifying eligibility. 
 

1. Listing at the Office of the Provost 

2. Listing in Human Resources 

3.Free admission to athletic and cultural events, which are produced solely by the University. 

In addition, discounts which are available to Emeriti such as for bookstore purchases, 

dental services at the Dental School and on the Stockton Campus, and miscellaneous 

discounts available at the Office of Human Resources. 

4.Access to library services 

5. Use of sports facilities and use of fitness facilities at a reduced rate 

6. Mailing of University publications by the Office of University Relations and Marketing to 

those who request them 

7. Issuance of a University photo Identification Card 

8. Ability to continue medical and dental benefits on a self-pay basis if survivor meets 

eligibility requirements other than COBRA 

9. Remission of tuition and fees for courses taken for academic credit on Stockton campus 

and reduction of fees for extension courses, as stated in the latest Tuition and Exchange 

policies 

10.  Issuance of a University identification card labeled Emeriti 

 



 

243 

Faculty Handbook October 1, 2019 

Benefit Matrix 


