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Chapter 6. University Committees 

 

6. 1 University Committee Structure 

 

Approved by Academic Council on April 25, 2002, Administration on April 24, 2002, Revised by 

Academic Council on May 12, 2016 and Administration on April 8, 2016 

 

The primary way in which the expertise of the members of the University community can be 

utilized for decision making and in which the perspectives of the diverse constituencies within the 

University are incorporated into decision making is through the committee system.  

 

Committees are classified as "faculty", "administrative" or "joint constituency" depending on 

whether they are responsible to the faculty through the Academic Council, to an administrative 

officer or to multiple constituencies.  

 

The body or administrator to whom the committee is responsible shall have the power to charge a 

committee to accomplish a certain task and to receive reports from that committee.  

 

In the case of joint constituency committees, the bodies and the administrative officers to whom the 

committee reports should establish a common charge to the committee even before the approval 

process begins. The constituency proposing the new committee has responsibility for tracking the 

approval process. In the case of amendments to exsisting committees, the constituency that 

proposes the change has responsibility for tracking the approval process and ensuring formal 

written approval by both faculty and administration. Each stage in the amendment process should 

allow reasonable time to vet proposed changes and should be accompanied by an explanation for 

the proposed changes.  

 

All represented constituencies will receive the report of the committee.  

 

Membership on committees should be governed by the following principles:  

 

1. Committee membership should represent those constituencies most involved with the 

function governed by the committee;  

2. Committee members shall be selected as described under Committee  

Descriptions by the constituency they represent;  

3. Committees should have as few members as possible. If a member is both elected to a 

committee and serves by virtue of his/her office, he/she shall have only one vote;  

4. Each committee elects its own chair unless otherwise stated under Committee Descriptions, 

and is encouraged to also select both a chair and a chair-elect; the election should take place 

at the last meeting of the current academic year. Faculty committees should be chaired by 

faculty members.  

 

Table 6.1 lists the committees and shows the general structure of each, including committee type, 

representation, election process, body who formulates charge and to whom report is made, etc.  
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In addition to the committees listed in Table 6.1, the faculty of each unit (School, College, or 

Library) should elect its own governance body; examples are the COP Council and the Engineering 

Council. These unit governance bodies are charged with establishing and approving unit policies, 

electing all faculty representatives from that unit, working jointly with the Dean of the unit to 

improve the unit and maintaining liaison with the all-University governance structure.  

 

For each committee description, the letters in parentheses following each committee name indicate 

whether it is a faculty (F), administration (A) or joint (J) committee and whether the membership is 

drawn from throughout the University (U) or from only the Stockton campus. (S)  
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TABLE 6.1 Overview of Committee Structure 

 

Committee Section Type Charged by Report to Voting

Members

Nominated by Elected by Terms Determination of Chair

Academic Affairs Committee on Graduate 6.2.4 Faculty AC AC 15 Unit Unit 3 yr/over Comm Elect

Academic Affairs Committee on 6.2.1 Faculty AC AC 13 Unit Unit 3 yr/over Comm Elect (faculty)
Academic Facilities Improvement Committee 6.3.6 Joint Provost Provost 9 AC AC 3 yr/over Comm Elect (faculty)

Academic Regulations Committee 6.4.1 Admin Provost Provost 15 Unit Unit 3 yr/over The Registrar
Admissions and Financial Aid Committee 6.2.2 Faculty AC AC 12 Unit Unit 3 yr/over Comm Elect (faculty)

Athletic Advisory Board 6.3.1 Joint President President 13 PRC Faculty 3 yr/over Appt by President
Commencement Speakers Committee 6.3.7 Joint President President 9 AC AC 2 yr/over Comm Elect (faculty)

Committee for Academic Planning and 6.2.3 Faculty AC AC 12 Unit Unit 3 yr/over Comm Elect (faculty)
Council on Teacher Education 6.2.5 Faculty AC AC 11 Unit Unit 3 yr/over Comm Elect
Educational Equity Programs 6.3.2 Joint Provost Provost 14 PRC AC 2 yr/over Appt by VPSL

Faculty Compensation Committee 6.2.6 Faculty AC AC 9 Unit Unit 3 yr/over Comm Elect

Faculty Grievance Committee 6.2.7 Faculty PRC Unit 16 PRC Faculty 3 yr/over Comm Elect

Faculty Research Committee 6.2.8 Faculty AC AC 12 Unit Unit 3 yr/over Comm Elect
General Education Committee 6.2.9 Faculty AC AC 14 Unit Unit 3 yr/over Comm Elect
Information Strategy and Policy Committee 6.3.4 Joint Provost President 9 Appt by Pres AC 1 yr/over Provost

Institutional Animal Care and Use Committee 6.4.7 Admin 8 Appt by

Provost

Provost

Institutional Effectiveness Committee 6.3.8 Joint Provost 17 AC 3 yr/over Comm Elect (faculty)
Institutional Priorities Committee 6.3.3 Joint President President 13 PRC AC 3 yr/over Provost
Institutional Review Board 6.4.6 Admin

International Programs and Services Committee 6.2.15 Faculty AC AC 11 Unit Unit 3 yr/over Comm Elect
Library Committee 6.2.10 Faculty AC AC 13 Unit Unit 3 yr/over Comm Elect
Professional Relations Committee 6.2.11 Faculty AC AC 8 AC Faculty 3 yr/over Comm Elect

Promotions and Tenure Committee 6.2.17 Faculty Provost Provost 9 PRC Faculty 3 yr/over Comm Elect
Strategic Planning Committee 6.3.9 Faculty AC AC 10 PRC AC 3 yr/over Appt by AC Chair

Student Academic Grievance Board 6.2.12 Faculty AC Appr 7 PRC AC 3 yr/over Appt by AC Chair
Student Conduct Review Board 6.4.2 Admin VPSL VPSL 21 AC VPSL 2 yr/over Comm Elects student

Student Media Board 6.4.5 Admin AC AC 10 AC AC 3 yr/over VPSL

Sustainability Committee 6.4.8 Joint Provost Provost 12 PRC Faculty 3yr/over Provost
Technology in Education Committee (TEC) 6.2.16 Admin President President <12 AC President 3 yr/over President
University Assessment Committee 6.3.10 Faculty AC AC 9 Unit Unit 3 yr/over Comm Elect

University Awards Committee 6.2.14 Joint Provost/AC Provost/AC 18 AC AC 3 yr/over Provost/AC Consult
University Compensation Committee 6.3.5 Faculty AC AC 5 PRC AC 3 yr/over Comm Elect

University Diversity Committee 6.3.11 Joint VPBF VPBF 7 Various AC 2 yr/over Dir of HR
University Faciities Committee 6.4.4 Joint AC &

President

AC &

President

17 Various Various 3 yr/over Comm Elect (faculty)

Faculty Representatives
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6.2  Faculty Committees 

 

Approved by Academic Council  

 

In accordance with Article 7.2 of the Bylaws of the Faculty and the Academic Council, the 

Council has established the following Faculty Committees.  

 

6.2.1  Academic Affairs Committee on Undergraduate Studies (F, U) 

 

Approved by Academic Council on September 23, 1993; revised April 16, 2014, revised 

September 2015, revised and approved on December 8, 2016; Revised September 14, 2017; 

Revised May 17, 2019 

 

The Academic Affairs Committee on Undergraduate Studies is responsible for defining and 

formulating undergraduate curricular policies of the University. It reviews and approves 

undergraduate curricular proposals, including new and revised programs, new locations or 

modalities, addition, revision and deletion of courses, changes in course sequencing, credit 

hours, and course descriptions. 

 

The Academic Affairs Committee on Undergraduate Studies receives undergraduate curricular 

proposals only after they have been approved by the appropriate faculty committee and Dean of 

the school or college recommending the curricular change. The Academic Affairs Committee on 

Undergraduate Studies recommends the University calendar for the University of the Pacific. In 

addition, the Academic Affairs Committee on Undergraduate Studies approves name changes of 

undergraduate academic departments. 

 

The Academic Affairs Committee on Undergraduate Studies has eleven voting members: Nine 

faculty members, each elected by their respective faculties, as follows: one each from the 

Conservatory of Music, Eberhardt School of Business, School of Engineering and Computer 

Science, School of International Studies, Benerd School of Education, and the Long School of 

Pharmacy and Health Sciences; three from the College of the Pacific (representing the natural 

sciences, social sciences and humanities). Faculty members are elected for three year staggered 

terms. The Provost or Provost designee is also a voting member. 

 

Two undergraduate students appointed by ASUOP. The ex-officio, nonvoting members are: all 

academic deans; the Director Admissions or designee; the University Registrar or designee; the 

University Librarian or designee; the Vice President for Student Life or designee. The Chair is 

elected from among the faculty members on the committee. 

 

6.2.2  Admissions and Financial Aid Committee (F, S) 

Approved by Academic Council on April 13, 2000; revised April 16, 2014, Revised May 12, 

2016 and February 16, 2017 

 

The Admissions and Financial Aid Committee is a Faculty Committee which reviews and 

recommends policies governing admissions to the undergraduate programs of the University. 
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The Committee reviews and recommends policies for the awarding of financial aid to 

undergraduate students.  

 

The Admissions and Financial Aid Committee shall have the following voting members:  

 

Seven faculty elected by their Colleges and Schools for three-year overlapping terms distributed 

as follows:  

 Two faculty from the College of the Pacific, each from a different division of the 

three divisions of the College: Humanities, Natural Sciences and Social Sciences 

or SIS;  

 Five faculty representatives, one from each of the following professional schools: 

Benerd School of Education, Conservatory of Music, Eberhardt School of 

Business, School of Engineering, Long School of Pharmacy and Health Sciences;  

 

One student appointed by ASUOP;  

 

Assistant Vice Provost and Director of Admissions;  

 

The Assistant Vice Provost and Executive Director of Financial Aid;  

 

The Associate Vice President and Vice Provost for Enrollment Management shall serve as an ex-

officio non-voting member. 

 

The Academic Chair of UOP International shall serve as an ex-officio, non-voting member. 

  

The Committee shall select a faculty member to chair the Committee.  

 

6.2.3  Committee for Academic Planning and Development (CAPD) (F, S) 

 

Approved by Academic Council on December 10, 1998, Revised December 16, 2005, Approved 

by Academic Council on February 9, 2006, Revised and approved by Academic Council and 

Administration on November 12, 2009; revised April 16, 2014 

 

This faculty committee has primary responsibility for the encouragement of the professional 

development of faculty as teachers and it will serve as an advisory board for the Pacific Center 

for Teaching and Learning. The committee will work in consultation with the Office of the 

Provost in carrying out the following responsibilities:  

 

1. Grant awards for development of teaching. 

 

2. Participate in the review of the Faculty Development Leave Program in conjunction with 

other appropriate committees. 

 

3. Serve in an advisory capacity to the Center for Teaching and Learning.  
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This committee consists of eleven full time members of the faculty (three from COP - one each 

from social science or SIS, natural science, and humanities), and one each from the seven 

professional schools of the University and one from the Library nominated and elected by the 

school or unit they represent. The Director of the Center for Teaching and Learning will serve as 

an ex-officio non-voting member of the committee. The committee elects its chair annually from 

the faculty members of the committee.  

 

6.2.4  Academic Affairs Committee on Graduate Studies (F, U) 

Approved by Academic Council on April 27, 2000; revision submitted for approval October 

2016, revised and approved on December 8, 2016; revised on October 12, 2017; revised May 3, 

2019 

 

The Academic Affairs Committee on Graduate Studies (AACG) is charged with maintaining the 

quality of the graduate education, and with reviewing, formulating, and approving policies and 

practices affecting graduate education at the University of the Pacific. 

 

With respect to curricular issues, it reviews and approves graduate curricular proposals, 

including the establishment of new programs, revision of existing programs, new locations or 

modalities, addition, revision and deletion of courses, changes in course sequencing, credit 

hours, and course descriptions. The charge does not include approval of curricular and program 

changes of Pacific's three professional programs (DDS, JD, and PharmD). The AACG receives 

graduate curricular proposals only after they have been approved by the appropriate faculty 

committee and dean of the school or college recommending the curricular change and 

schools/colleges affected by the proposal. The AACG recommends the University calendar for 

the University of the Pacific. In addition, the AACG approves name changes of graduate 

academic departments. The AACG committee has eleven voting members: Nine faculty 

members, each elected by their respective faculties for three-year staggered terms, as follows: 

 

One each from:  

 

 Conservatory of Music; 

 Eberhardt School of Business; 

 School of Engineering and Computer Science; 

 Benerd School of Education; 

 Long School of Pharmacy and Health Sciences; 

 College of the Pacific (natural sciences); 

 College of the Pacific (social sciences); 

 The Dugoni School of Dentistry; and 

 The McGeorge School of Law 

 

 

Two additional voting members will be: 

 

 The Provost or designee; and 

 A graduate student appointed annually by the Asuop 
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The following ex-officio nonvoting members will be included: the academic deans; the director 

of Admissions or designee, the University Registrar or designee, the University Librarian or 

designee, and the Vice President for Student Life or designee. 

 

The Role of the Dean of the Graduate School 

The Dean of the Graduate School may attend meetings at the Dean’s discretion, does not vote, 

and is not an ex-officio member. The Dean of the Graduate School serves as both a consultative 

client and a resource for AACG. 

 

The Chair is elected from among the faculty members on the committee. 

 

6.2.5  Council on Teacher Education (F, S) 

Approved (before 1980) by Academic Council  

 

The Council on Teacher Education is charged with the definition and coordination of the 

University's approved programs of teacher preparation and licensing. Its specific functions 

include:  

 

a. Recommending policy to the School of Education covering the baccalaureate degree 

programs as they relate to the basic teaching credentials;  

b. Developing and interpreting programs for the multiple-subject, single-subject, and 

other basic teaching credentials, subject to review by the Dean of the School of 

Education.  

c. Coordinating the advising of all candidates for the multiple-subject, single-subject, 

and other basic teaching credentials in cooperation with the Dean of the School of 

Education.  

 

Council membership consists of nine faculty elected by their respective Schools or Colleges: 

four from the College of the Pacific (including one from Sports Sciences); one from the 

Conservatory of Music; and four from the School of Education. Faculty members are elected for 

three-year overlapping terms, with one-third being replaced every year. Two students are 

members (one Multiple Subject candidate, one Single Subject candidate). These students are 

nominated by the Chair of the Curriculum and Instruction Department of the School of 

Education prior to the first Fall meeting of the Council. The Dean of the School of Education and 

the Associate Dean of the College of the Pacific are ex officio, nonvoting members of the 

Council. The nine faculty members select the Council on Teacher Education chair and the chair-

elect from among themselves.  

 

 

6.2.6  Faculty Compensation Committee (F, U) 

Approved (before 1980) by Academic Council; Revised and approved by Academic Council 

April 12, 2012; revised April 16, 2014; revised March 8, 2018 

 

The Faculty Compensation Committee is charged with representing the faculty on the Stockton, 

San Francisco and Sacramento campuses in originating, reviewing, or consulting on all matters 

related to faculty compensation. Matters related to compensation of faculty are referred to the 
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Faculty Compensation Committee for consultation. The Faculty Compensation Committee chair 

or designate is an ex-officio member of the Academic Council and is responsible for transmitting 

the recommendations of the Faculty Compensation Committee to the Academic Council.  

 

The Faculty Compensation Committee is composed of nine faculty members from the Stockton, 

San Francisco and Sacramento campuses. There are three representatives from the College of the 

Pacific, one from each division in the College; and one representative from each of the other 

schools and colleges on the Stockton campus plus one from the Library and one representative 

each from San Francisco and Sacramento. These representatives are nominated and elected by 

their respective faculties for three-year overlapping terms. It is to be hoped that there will always 

be representatives of the several ranks on the committee. The chair is elected by the committee 

from among the membership. Terms of office begin in Fall Semester.  

 

6.2.7  Faculty Grievance Committee (F, U) 

Approved (before 1980) by Academic Council, Provost on April 24, 2002, revised by Academic 

Council December 14, 2017 and by Provost on August 28, 2018. 

 

The Grievance Committee consists of sixteen members elected from among faculty members 

nominated by the Professional Relations Committee. 

 

 Eight members are from the Stockton campus, four from the Sacramento campus, and four from 

the San Francisco campus.  

 

The members are elected on each campus by the voting faculty of each campus, and members 

serve four-year staggered terms.  

 

The members on the Stockton campus are distributed as follows: a total of three from the College 

of the Pacific and the School of International Studies, and one each from the Conservatory of 

Music, the Eberhardt School of Business, the Benerd School of Education, the School of 

Engineering and Computer Science, and the Thomas J. Long School of Pharmacy and Health 

Sciences.  

 

After serving on the Grievance Committee, members shall remain eligible for an additional five 

years, to serve on either an Advisory Committee or a hearing panel.  

 

The Chair is responsible for convening the Grievance Committee at least once per semester. The 

Grievance Committee shall meet in the spring semester to evaluate the operation of grievance 

procedures, and propse appropriate revisions to the system as needed, and to elect a Chair-Elect. 

The Chair-Elect may be any member of the Grievance Committee who has at least two 

additional years of service on the committee. The Chair-Elect serves a two year term: the first 

year as Chair-Elect and the second year as Chair.  

 

To promote integrity and efficieny of the grievance process, committee members must 

emphasize and maintain confidentiality to the greatest extent possible. Information obtained 

through the investigative process should not be shared with any unauthorized persons.  
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The Grievance Committee will adopt and publish rules consistent with these Grievance and 

Disciplinary Procedures for faculty described in Section 7.11.2, specifying such details as the 

time and manner in which the actions called for by these procedures are to be carried out, the 

extent and nature of pre-hearing exchanges of exhibits and intended testimony, and the way in 

which a record of proceedings is to be maintained.  

 

The Grievance Committee will have the authority to adopt and publish rules to assure that the 

Advisory Committees described in Section 7.11.2 carry out their duties in a manner that gives 

affected faculty members a fair opportunity to present relevant information, both in writing and 

by such additional methods as may be called for by the circumstances. 

 

See Section 7.11.2 and 7.12 for a full description of the relevant procedures.  

 

6.2.8  Faculty Research Committee (F, S) 

Approved (before 1980) by Academic Council; revised April 16, 2014 

 

The Faculty Research Committee reviews and recommends policies and practices affecting 

research; it allocates University Scholarly Activity Grants in conjunction with the Office of the 

Provost. Moreover, it selects recipients of the Eberhardt Summer Research Grants, chooses the 

annual Faculty Research Lecturer and participates in the review of the Faculty Development 

Leave Program.  

 

The committee is composed of one representative from each of the divisions of the humanities, 

natural sciences, social and behavioral sciences, and the School of International Studies in the 

College of the Pacific, one representative each from the other schools and colleges on the 

Stockton Campus. The representatives are nominated and elected by the faculties of their 

respective schools and colleges for three-year overlapping terms. The Dean of the Graduate 

School sits on the committee as an ex officio voting member as well as representatives from the 

Office of the Provost and the Office of the Chief Financial Officer. The Chair is elected from 

among the faculty members of the committee.  

 

6.2.9 General Education Committee (F, S) 

Approved (before 1980) by Academic Council; Revision approved by Academic Council on 

February 9, 2012; revised April 16, 2014; Revised January 4, 2019 

 

The General Education Committee is responsible for oversight of the University General 

Education Program. The General Education Committee is a committee of the Academic Council. 

The committee refers any major revisions in the General Education program to the Academic 

Council for approval and recommendation to the Provost.  

The oversight functions of the committee include: 

 Defining the curricular policies of the all-University General Education Program 

 Establishing University-wide minimum general education requirements 

 Establishing criteria for courses in the General Education Program 

 Certifying and decertifying courses in the General Education Program 

 Reviewing periodically courses in the General Education Program 
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 Defining standards and policies for the Fundamental Skills Requirements of the General 

Education Program 

 Planning assessment approaches for the General Education Program 

 Selecting annually the Thomas J. Long Foundation General Education Scholars 

(students) and Fellows (faculty) 

The membership of the Committee consists of faculty representatives elected by their schools 

and colleges for three year staggered terms as follows: 

The following are voting members of the committee: 

 One representative each from the Benerd School of Education, Conservatory of Music, 

Thomas J. Long School of Pharmacy and Health Sciences, School of Engineering and 

Computer Science, Eberhardt School of Business, and the Library. 

 Three representatives from the College of the Pacific, each from a different division. 

 One student also serves as a voting member of the committee. The student representative 

of the committee is appointed by ASUOP or the General Education Committee if 

ASUOP is not forthcoming in appointing a representative. 

The following are ex-officio non-voting members of the committee: 

 One representative from each of the Pacific Seminars, appointed by the Director of 

General Education based on the recommendations from each of the Pacific Seminar 

Planning committees, with the approval of the General Education Committee for one year 

terms. 

 The Director of General Education is an ex-officio non-voting member of the committee. 

6.2.10 Library Committee (F, U) 

 

Approved (before 1980) by Academic Council; Revised and approved by Academic Council 

May 3, 2012; revised April 16, 2014 

 

The University of the Pacific Faculty Library Committee is the primary body designed to 

encourage and facilitate faculty utilization of and planning for library services. The committee 

communicates to the University community the needs, problems, and the progress of library 

services. The committee may make recommendations with regard to Library services, facilities, 

budget, and personnel. 

 

The Library Committee consists of the following members: Three from the College of the 

Pacific, representing the humanities, natural sciences, and social and behavioral sciences or SIS; 

and one from each of the professional schools on the Stockton campus plus one from the Dugoni 

School of Dentistry (faculty members are nominated and elected by their respective faculties for 

three-year overlapping terms. Faculty members are replaced so as to maintain the balanced 

representation described above); a graduate student named by the Graduate Students' Association 

and an undergraduate student named by ASUOP are appointed for one-year terms.  
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The Dean of the Graduate School, the Dean of the University Library, the Assistant Dean of the 

Law Library, and the Convener of the Library Faculty are ex officio, voting members. 

 

6.2.11 Professional Relations Committee (F, S) 

Approved (before 1980) by Academic Council  

 

The Professional Relations Committee initiates and recommends, reviews, and monitors policies 

on all matters that affect the professional activities of the faculty of the University. Where 

deviations from all-University policy are perceived by the committee, these are reported to the 

Academic Council for action. Specific duties are as follows:  

 

a. Recommends changes in all-University procedures for faculty evaluations. 

Receives recommendations concerning standards and procedures for faculty 

evaluation from the Committee on Promotions and Tenure;  

 

b. Recommends all-University guidelines for the administration of personnel 

practices and professional activities as necessary and reviews the procedures and 

practices of each school and college;  

 

c. Nominates committee personnel for those University committees elected by the 

Academic Council from the faculty at large, with the exception of the 

Professional Relations Committee. The Professional Relations Committee will 

present nominations for University committees in the Spring so that a single ballot 

for those committees may be distributed and the elections held about mid-May. 

Those elected will begin their committee appointment(s) in September of the year, 

or earlier if special duties are requested;  

 

d. Studies other problems related to the professional stature of the faculty as 

suggested by the Academic Council.  

 

The committee reports to the Academic Council.  

 

The Professional Relations Committee will be composed of eight members; three from the 

College of the Pacific, three from professional schools, and two members at large, one of whom 

shall be representing graduate programs. The members will be nominated by the Academic 

Council and elected by the faculty. Members are elected for three-year overlapping terms so that 

one-third of the membership is elected each year.  

 

6.2.12 Student Academic Grievance Board (F, S) 

Approved (before 1980) by Academic Council, Revised October 14, 2004; Revised November 

10, 2011; Revised February 14, 2013 

 

Introduction 

To protect a student against prejudiced or capricious academic practices or examination, 

principles of fundamental fairness for academic grievances must be assured. 
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To this end, the University of the Pacific establishes the Student Academic Grievance Board, 

which shall hear all cases relating to academic grievances for undergraduate and professional 

students on the Stockton campus of the University. 

 

In addition, students shall be assisted through the process by a Student Advocate and Faculty 

Advocate. 

 

Board Membership and Staff 

The Student Academic Grievance Board shall be comprised of three faculty members nominated 

by the Professional Relations Committee and approved by the Academic Council to serve three-

year staggered terms and three students from the Student Conduct Review Board to be appointed 

by the Director of Student Conduct and Community Standards (Student Conduct) in consultation 

with the President of ASUOP, to serve one-year terms. The Director of Student Conduct or his or 

her designee shall convene the Board and ensure that fundamental fairness of the process is 

protected. Individuals may be reappointed to the Board for no more than two consecutive terms. 

 

The Faculty and Student advocates will be selected from the Board. The remaining two faculty 

members and one student member will form the hearing panel for the specific case. A Faculty 

Advocate will meet with the aggrieved student and the Student Advocate, and advise the student 

in the preparation of evidence necessary to support his/her complaints. 

 

Both the instructor and the student shall have the right to one preemptory challenge of a member 

of the panel or the Advocate team. 

 

Any individual challenged shall be replaced on the panel by a member of the Judicial Review 

Board, to be appointed by the Director of Judicial Affairs. 

 

 

Focus of the Proceedings 

The grievance procedure is primarily intended to address allegations about unfair assignment or 

course evaluation. However, allegations about other academic matters will be reviewed, such as 

advising errors, exclusion from a final examination, or refusal to allow a make-up examination or 

to submit a late paper. 

 

Grievances must be based on objectively demonstrable evidence regarding an instructor's 

academic practices. For example, the basis for a grade grievance may exist if the evaluation of 

the student was different than other students in the course and can be documented or if a grade is 

assigned in a manner other than the prescribed method in the course syllabus or assignment.  

 

Situations requiring accommodations must be disclosed and verified at the beginning of the 

course. Accommodations are not retroactive. 

 

Issues relating to academic dishonesty and other violations of the University's Honor Code and 

Student Code of Conduct are separate from the Student Academic Grievance Board. 
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Students are encouraged to keep all documents related to the grievance until the grievance has 

been resolved. 

 

6.2.13 Student Faculty Advocate Board (F, S) 

Approved (before 1980) by Academic Council; Deleted November 10, 2011 by Academic 

Council 

 

6.2.14 University Awards Committee (F, S) 

Approved (before 1980) by Academic Council  

 

The University Awards Committee is responsible for the screening, evaluation, and  

recommendation of candidates for University honors such as:  

 

a. Honorary degrees;  

b. Order of Pacific;  

c. Distinguished Faculty Award  

 

The committee shall circulate a timetable and information on the nominations in appropriate 

form to all members of the University community. Candidates for Honorary Degrees are 

recommended by the committee to the Academic Council.  

 

The University Awards Committee is composed of five members with three-year overlapping 

terms. Two administrators are appointed by the President. Three faculty members are nominated 

by the Professional Relations Committee and elected by the Academic Council. Each member of 

the committee shall have given long service to the University and have a sense of the traditions 

of the University. No one shall be eligible for one of these awards while serving on the 

committee. The members of the committee elect the chair of the committee.  

 

6.2.15 International Programs and Services Committee (F, S) 

by Academic Council 2004; Revised October 12, 2017 

 

The International Programs and Services Committee is the primary body designed to ensure the 

quality of educational experiences of international students coming from aborad to study at 

Pacific and of all Pacific students abroad. Such experiences include international internships, 

fieldwork, faculty-led programs, any summer or semester or year abroad academic program as 

well as other types of international programs or courses.  

 

The Committee reviews and makes recommendations to the Director of International Programs 

and Services about all practices and policies affecting international education. 

 

The International Programs and Services Committee is charged with academic review and 

approval of new study aborad programs and deletion of existing study abroad programs.  

 

The committee will report on an annual basis to the Academic Council.  

 

The International Programs and Services Committee will consist of the following members:  
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 One faculty member from each of  the three divisions of the College of the Pacific  

 One faculty member from the School of International Studies 

 One faculty member from each of the following: Benerd School of Education, 

Conservatory of Music, Eberhardt School of Business, School of Engineering & 

Computer Science, Arthur A. Dugoni School of Dentistry, McGeorge School of Law, 

Thomas J. Long School of Pharmacy & Health Sciences  

 

These faculty are to be nominated and elected by each unit to serve three year overlapping terms.  

 

Committee will elect its own chair and chair-elect from among its voting members.  

 

The ex-officio voting members are: 

 

The Director of International Programs and Services  

 

A representative appointd by the office of University Risk Management 

 

A representative appointed by the Office of Student Life 

 

The Academic Chair of UOP International  

 

 

6.2.16 Technology in Education Committee (F, U) 

Approved by Academic Council on October 12, 2006; revised April 16, 2014, Revised and 

approved by Academic Council on March 10, 2016   

 

This faculty committee has primary responsibility of providing recommendations to the 

Academic Council, the Information Strategy and Policy Committee (ISPC), Pacific Technology, 

and the participating academic units concerning the use of instructional technology and services 

to support teaching, to promote student learning, and advance scholarship and support research. 

The committee will serve as the faculty advisory board for carrying out the following 

responsibilities: 

 

 Grant awards for Technology in Education Committee-related activities 

 Recommend and prioritize project initiatives and activities pertaining to the advancement 

of teaching, learning, and scholarship using information technology 

 Continuously review the role of central computing related to teaching, learning and 

scholarship and, as appropriate, recommend policy, procedure, resource allocations and 

specific projects for consideration and approval  

 Serve as a communication conduit between ISPC, Pacific Technology, The Academic 

Council, and the academic units for the purpose of keeping all parties informed of 

activities and needs  

 Serve as a forum for the exchange of ideas related to the use of technology for teaching, 

learning and scholarship 



 

151 

Faculty Handbook October 1, 2019 

 As appropriate, facilitate multi-unit partnerships both within and outside the realm of 

central computing 

 

Membership 

 

The voting membership of the Technology in Education Committee (TEC) will be composed of 

nine full time faculty members representing (one each) the College, each of the seven 

professional schools, and the Library. Membership on the Committee will be nominated and 

elected by the academic units they represent. Academic Units are encouraged to have the Chairs 

of their “Technology Committees” serve as members on the TEC. In all cases, members on the 

TEC should be highly knowledgeable of the needs of the faculty whom they represent, relative to 

the technological needs important for the advancement of teaching, learning and scholarship. 

Members will be elected for staggered three-year terms. The chair and chair-elect of the 

committee will be elected from faculty members on the TEC. The chair-elect will assume the 

office of committee chair on June 1 and a new chair-elect will be elected each April – May. The 

Chair is a standing member of the Information Strategy and Policy Committee (ISPC). The 

Director of CTL, the Senior Associate Dean of the College, and CIO appointed representative of 

Pacific Technology will be non-voting, ex officio members. The Committee may also invite 

additional ex officio members who are knowledgeable in technological matters related to 

teaching, learning or scholarship within the academic units. 

 

6.2.17 Promotions and Tenure Committee (P&T) (F, U) 

Approved by Academic Council, Faculty and Administration Spring, 2004; revised April 

16, 2014; revised by Academic Council on December 14, 2017 and approved by 

Administration on June 18, 2018, future revisions solely by Academic Council; revised 

May 17, 2019 

 

The Promotions and Tenure Committee (the Committee) is responsible for rendering 

recommendations to the Provost and to the President concerning cases of individual 

promotion and tenure.  

The Committee will receive from the Provost the approved procedures for evaluations 

from each school and college, the list of persons from each unit eligible for 

consideration in a given year, and the recommendations for promotions and tenure 

from each unit.  

The Provost is responsible for setting the timetable for actions on promotions and 

tenure in the schools and colleges and the Committee on Promotions and Tenure. The 

Committee will review the actions of each unit to assure conformity to that unit's 

individually adopted procedures and standards and to University-wide procedures and 

standards.  
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In order to maintain consistent standards for promotions and tenure, the Committee 

may recommend changes in such procedures and standards to the individual units and 

to the Professional Relations Committee.  

If a change in the standards occurs prior to the year of a candidate's tenure and/or 

promotion review, the decision will be based on the standard at date-of-hire unless 

professional accreditation of programs require a prompt change or the candidate 

chooses the new standards. Promotion to full professor review will follow the new 

standards if changes to standards occur outside of the two years prior to the candidates 

promotion to full professor. This policy also applies to approved revisions of unit 

guidelines. When changes are made either at the University level or at the unit level, 

the unit must assist faculty to make the transition to the new standards in an equitable 

manner. 

With respect to individual cases, after all approved procedures for evaluation are 

completed in each school or college in accordance with the designated timetables, the 

Provost will bring to the Committee the recommendations from each Dean. The 

candidates have a right to review and respond to all information sent to the Promotion 

and Tenure Committee. The Committee will review each case. The Committee must 

report all recommendations to the Provost.  

The Committee may recommend that promotion or tenure be granted, or it may return 

the matter to the forwarding unit for further consideration, documentation, or 

compliance with University procedures or standards; or it may recommend that 

promotion or tenure not be awarded.  

The University considers candid evaluations and reviews to be of the utmost 

importance to the integrity and efficiency of its promotion and tenure process. To 

promote this goal, confidentiality must be and will be emphasized and maintained to 

the greatest extent possible. Information obtained through the promotion and/or tenure 

evaluation process should not be shared with any unauthorized persons. Committee 

members who are found to have intentionally disclosed information obtained through 

the promotion and tenure process, including but not limited to, promotion and tenure 

evaluations may be removed from the Committee and prohibited from taking part in 

future promotion and/or tenure committees.  

With the exception of evaluations done by non-University reviewers (i.e., reviewers 

not employed by the University), if returned to the forwarding unit for further 

consideration and to the Committee, candidates have the right to review and respond 

to all information sent to the Promotion and Tenure Committee. Candidates have the 

right to review redacted evaluations done by non-University reviewers. Should a 

candidate provide a written request for reasons for denial of tenure and/or promotion, 
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the Provost will provide such reasons after consultation with the Promotion and 

Tenure Committee. The candidate may request that the reasons be provided in writing. 

If so requested, the information will be provided in writing. 

The Committee is composed of the following members: Nine tenured faculty 

members chosen as follows: 

 Three from the College of the Pacific, one from each Division. 

 One from the Sacramento Campus 

 One from the San Francisco Campus 

 Four from any combination of the Schools and/or the Library, however no two 

of them shall be from the same School. 

The faculty members are nominated by the Professional Relations Committee and 

elected by the faculty at large for three year overlapping terms. No faculty member 

may be elected to serve for two consecutive terms. In making nominations, the 

balance of the committee should be kept in mind to ensure experimental science 

expertise and clinical education expertise is maintained if not identified in other 

representatives. 

The Committee shall elect its own chair from among the faculty members. The Chair 

shall have served on the Committee for at least one year. The Academic Council’s 

administrative support will provide staff support for the Committee. 

A designee of the Provost who is a tenured faculty member shall serve as the Provost 

Office Liaison to the committee. The Provost Office Liaison shall provide support to 

the committee in matters such as: 

 Ensuring that committee members have access to electronic candidate dossiers. 

 Ensuring technology support to enable remote communication between 

committee members at all three campuses. 

 Assisting the committee in securing clarifying information from forwarding 

units as needed. 

 Serving as a resource person on matters concerning university policies and 

procedures. 

 Attending meetings as needed upon request from the committee chair. 

In its final meeting each academic year, the Committee should discuss any units that 

are significantly in non-compliance with University guidelines for the evaluation of 

faculty. The Committee should develop a specific description of the issue and report 

this to the Provost Office Liaison, who will follow up with the Dean of the unit to 
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insure practice and procedures are brought into compliance with University 

guidelines. 

6.3  Joint Administration Faculty Committees 

 

6.3.1  Athletic Advisory Board (J, S) 

Approved by Academic Council, Administration on December 1, 1997  

 

The Board advises the President concerning the conduct of the athletics program under the 

policies of the University and acts as a hearing committee for the Director of Athletics. The 

Board evaluates and monitors the NCAA rules education and compliance programs of the 

athletics program.  

 

The Athletics Advisory Board is composed of ten faculty members from the Stockton campus, 

the NCAA institutional representative, the President of the Pacific Student-Athlete Council, and 

one student appointed by ASUOP: at least 50% of the faculty membership must be tenured. Five 

of the faculty members are nominated by the Professional Relations Committee and elected by 

the University faculty at large for three-year staggered terms. Five of the faculty members are 

appointed by the President for three-year staggered terms. If the NCAA institutional 

representative is a faculty member then the representative will be a voting member; if not a 

faculty member then the representative will be an ex officio member of the Board. The 

chairperson is appointed by the President. The Athletic Director, Associate and Assistant 

Athletic Directors, Athletic Academic Advisor, and a representative chosen by the Pacific 

Coaches Council shall be ex officio, non-voting members of the Board.  

 

6.3.2 Educational Equity Programs (SUCCESS & Community Involvement 

Program) Advisory Board (J,S) 

Approved (before 1980) by Academic Council, Administration, Revised November 2001; 

Revised November 11, 2004, Revised December 13, 2007, Revised August 2, 2017 

 

The Educational Equity Programs Advisory Board will advise the Vice President for Student 

Life on the matters of the programs.  

 

The Educational Equity Programs Advisory Board is composed of the Executive Director of the 

Educational Equity Programs, Director of Community Involvement Program, two student 

representatives: two students from the Educational Equity Programs, two faculty representatives 

(two-year staggered), two representatives from Admissions Office, Financial Aid Officer, Delta 

College Educational Opportunity Service representative, two EEP Alumni, and two Community 

representatives. Faculty members are elected by Academic Council.  

 

EEP students will be elected by EEP students once a year at the end of the Spring Semester. 

Community representatives and EEP Alumni will serve for two years (staggered) and will be 

nominated by current community representative/EEP Alumni and the Vice President of Student 

Life.  
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The Chair will be appointed by the Vice President of Student Life. The positions will be held 

from August 1st to July 31st.  

 

6.3.3  Institutional Priorities Committee (IPC) (J, U) 

Approved by Academic Council on May 16, 1996, President May,1996, Revised May, 1997, 

Revised April, 2011 

 

The Institutional Priorities Committee (IPC) is the primary strategic planning and budgeting 

group of the University and serves as a principal advisory body to the President regarding the 

resourcing of University priorities. Regular, periodic consultation by the IPC with faculty, 

administration, staff and students is essential. The committee is delegated to oversee strategic 

planning and budgeting processes at the institutional level including: 

 

Summary of Charge: 

 

1.  Review and update the University strategic plan and monitor University strategy and 

progress toward goals. 

 

2.  Further the integration of strategic planning and budgeting processes by: 

 

a)    recommending guidelines for strategic planning and budgeting processes; 

 

b)    ensuring that budgetary investments and allocations align to institutional 

priorities; and 

 

c)    integrating campus and program level plans and outcomes into institutional 

strategy. 

 

3.  Establish the institutional strategic budgeting context by: 

 

a) recommending strategies to achieve planning priorities; 

 

b) formalizing budget assumptions; 

 

c) reviewing and making recommendations regarding drafts of the annual budget; 

and 

 

d) evaluating and improving the ongoing planning and budgeting processes as 

appropriate. 

 

Composition: 

 

The members of the Institutional Priorities Committee include the President, the Provost and the 

vice presidents, five faculty members (including one faculty member from either the McGeorge 

School of Law or the Arthur A. Dugoni School of Dentistry), two deans, two administrative 

(professional staff) representatives, one Staff Advisory Council representative, and two students 
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(one undergraduate and one graduate or professional student). If the McGeorge School of Law or 

the Arthur A. Dugoni School of Dentistry is not represented by one of the faculty, staff or 

administrative members of the committee, a representative from that unit will be added to the 

membership. 

 

Appointment and terms: 

 

The President annually appoints one of the faculty members as Chair. The Vice President for 

Business and Finance serves as Vice Chair. 

 

The Academic Council elects two faculty representatives, each from a different school, to serve 

three-year staggered terms. In addition, the past chair of Academic Council or an Executive 

Board designee serves a one-year term. The Staff Advisory Council annually elects the Staff 

Advisory Council representative. An additional staff representative is appointed by the President. 

The undergraduate student representative is appointed annually by the ASUOP President. The 

graduate or professional student representative is appointed annually by the President. The dean 

is appointed annually by the President. Annual appointments are normally limited to a maximum 

of five years. Appointments will seek to reflect the diversity of the campus community and 

ensure that all three campuses have representation. The faculty chair of the IPC is appointed 

annually by the president and is selected from committee members. The vice-chair is the VP for 

Business and Finance. 

 

Additional attendees: 

 

Requested by the Chair, Vice-Chair or Provost; as needed to support the committee in achieving 

its goals. 

 

6.3.4 Information Strategy and Policy Committee (ISPC) (J, U) 

Approved by Cabinet on June 11, 2001; Approved by Academic Council on September 13, 2001; 

Revised August 2002; Approved by Academic Council on September 12, 2002; Revised by 

Cabinet on December 6, 2004, revised and approved by Academic Council December 9, 2004, 

and Revised and Approved by Cabinet December 20, 2004; Revised by Cabinet on May 5, 2006; 

Approved by Academic Council on September 14, 2006; Revised and approved by Academic 

Council and Administration on April 9, 2009; Revised and approved by Academic Council and 

Administration on October 13, 2011. 

 

The Information Strategy and Policy Committee (ISPC) is the primary body to advise the 

President on the strategic use of information. The committee works collaboratively with various 

administrative and faculty groups to facilitate the effective and efficient use of information in 

support of the University’s mission and priorities. 

 

The committee has the following responsibilities: 

1. To develop institutional strategies related to information technology as guided by the 

University’s mission and priorities. 

2. To recommend institutional initiatives and priorities, including the required outcomes and 

resources, to utilize information to advance the above institutional strategies. 
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3. To recommend institutional policies on information security, service, and technology. 

 

The Committee includes the following members: 

Appointed annually by the President as appropriate 

• Vice President and Secretary to the Board of Regents, Chair 

• Academic Council Chair or Chair-Elect or designee from the Academic Council 

• Faculty TEC Committee Chair or Chair-Elect 

• Staff Advisory Council Chair or Chair-Elect (or designee) 

• Enterprise Business Partners Chair or Chair-Elect (or designee) 

• One representative from the ASUOP (nominated by the ASUOP President) 

Elected/appointed to 3 year terms 

• Two faculty members at large elected by the faculty 

• One representative from the Academic Division nominated by the Provost 

• One representative from the Division of Business and Finance nominated by the Vice 

President for Business & Finance 

• One representative from the Division of University Development nominated by the Vice 

President for University Development 

• One representative from the Division of Student Life nominated by the Vice President for 

Student Life 

• One representative from the Division of External Relations and Athletics nominated by 

the Vice President for External Relations and Athletics 

• One representative from the Sacramento campus nominated by the Dean of the Law 

School 

• One representative from the San Francisco campus nominated by the Dean of the Dental 

School 

 

Non-voting Staff to the Committee 

• Associate Vice President, Office of the President 

• Chief Information Officer 

• IT staff as invited by the CIO 

 

  

6.3.5 University Compensation Committee (J, U) 

Approved by Academic Council and Administration on November 11, 1999;  

 

 

The University Compensation Committee is a joint administration-faculty committee that reports 

to the Vice President for Business and Finance. This committee is responsible for developing 

University strategic policy for total compensation – both salary and benefits for faculty and staff. 

The Committee reviews the University's total compensation philosophy and plan including, but 

not limited to, benefits such as the medical program, life insurance, retirement plan, continuing 

long-term care, disability insurance, tuition remission and daycare.  

 

The Committee considers recommendations from the Faculty Compensation Committee and any 

ad hoc committees responsible for developing recommendations for faculty and/or staff benefits, 

and salary planning and programs.  
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The Committee makes recommendations to the Vice President for Business and finance who 

forwards recommendations, as appropriate, to the provost, the Academic Council, the 

Institutional Priorities Committee and the President for their consideration. The faculty selected 

by the Academic Council is responsible for liaison and the Academic Council.  

 

The voting members of the committee consist of the following seven members who shall  

serve staggered terms of two years:  

One faculty member selected by the Academic Council;  

One faculty member from the Faculty Compensation Committee selected by that 

Committee;  

One faculty or staff member selected by the Dean of the McGeorge School of Law;  

One faculty or staff member by the Dean of the School of Dentistry;  

One dean from the Stockton Campus selected by the Provost 

Two staff from the Stockton Campus selected by the President.  

 

In addition, the Committee will have five ex-officio non-voting members as follows:  

Director of Human Resources;  

Director of Budget;  

Medical Director of Cowell Health Center;  

Human Resources Directors from McGeorge School of Law and the School of  

Dentistry.  

 

The Director of Human Resources will chair the Committee.  

 

6.3.6 Academic Facilities Improvement Committee (J, S) 

Approved by Academic Council and Vice President for Business and Finance on October 12, 

2000, Revised by Academic Council on October 13, 2016 and the Vice President for Business 

and Finance on November 2, 2017 and the Provost on February 14, 2017 

 

The Academic Facilities Improvement Committee is a joint administration/ faculty standing 

committee. The Committee recommends priorities for funding improvements of academic 

facilities and reviews requests for improvements valued at over $2000. The Committee submits 

its recommendation to the University Facilities, Planning, and Space Management Committee 

for review and the Office of the Provost for action. The Committee meets at least quarterly.  

 

The Committee membership consists of four faculty, one of whom is a member of the University 

Facilities, Planning, and Space Management Committee, selected by the Academic Council for 

overlapping three year terms, one Academic Dean selected by the Provost for a two year term, 

one representative from Pacific Technology, selected by the Chief Information Officer for a two 

year term, a representative of Physical Plant selected by the Vice President for Business and 

Finance for a two year term and a student selected by ASUOP for a one year term. The 

committee shall have at least one representative from the Sacramento and San Francisco 

campuses. The Registrar is an ex-officio non-voting member. The Committee elects its own 

faculty chair.  
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6.3.7  Commencement Speakers Committee 

Approved by Academic Council on April 12, 2001, President on April 24, 2002, ASUOP on 

May 6, 2002  

 

The Commencement Speaker Committee assists the President in selecting Convocation speakers. 

The Committee submits a list of recommended speakers to the President for consideration and 

selection. The Committee solicits nominations from all members of the University community. 

Speakers are for Commencement two years hence.  

 

The Committee has nine members: four students (two sophomores and two juniors); four faculty 

members, and the Assistant Director of the McCaffrey Center. Committee members will be 

selected the spring semester of the prior year in order to allow the committee an entire year to 

complete its work and provide ample time for the President to consider the nominees. Student 

representatives are selected by ASUOP and serve for two year staggered terms. Faculty 

representatives are selected by the Academic Council and serve for two year staggered terms.  

 

6.3.8 Institutional Effectiveness Committee 

Approved by Academic Council and Administration on December 4, 2014; Revised March 10, 

2015; Revised by Academic Council on September 10, 2015 and Administration on August 3, 

2017 

 

The Institutional Effectiveness Committee (IEC) is responsible for establishing policies and 

practices to support program review for academic programs, co-curricular programs, and 

administrative units at the University of the Pacific. The IEC is divided into two sub-committees: 

one sub-committee chaired by a faculty member responsible for academic program review; the 

other sub-committee chaired by an administrative member responsible for administrative 

program review.  An action item establishing policies or procedures of the IEC must be passed 

by a quorum of five in each sub-committee.  The entire IEC shall be chaired by one faculty 

member (elected by and from the faculty membership of the committee) and a vice-chair 

appointed by the President.  The Chair will coordinate the convening of the entire IEC to share 

and discuss the results of academic and administrative program reviews. 

 

The appropriate sub-committee in IEC will receive each program’s self study, program review 

and action plan. The sub-committees will review materials and provide feedback if necessary.  

They will assess the mid-cycle review to track progress, as well as to identify trends, potential 

synergies, and efficiencies across the University.  Feedback should be sent to the 

Provost/Dean/Chair for academic programs, and the President/VP for administrative programs. 

 

The Institutional Effectiveness Committee will: 

 

1. Design, implement, and evaluate the program review guidelines and processes.  The 

academic sub-committee examines academic program review guidelines/processes and 

the administrative sub-committee examines administrative program review.  
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2. Review annually the program review action plans and consider opportunities for 

collaboration across the University in order to improve efficiencies, synergies, and 

effectiveness. 

 

3. Review and assess progress on program action plans mid-way through the program 

review cycle. 

 

The membership of the academic sub-committee in IEC will be: Five faculty members appointed 

by Academic Council for three year staggered terms from the following bodies/units: One from 

the College, a non-COP faculty member from the Stockton campus, one from Graduate Studies 

Committee, one from Dentistry, one from Law, the Vice Provost for Strategy and Educational 

Effectiveness, one undergraduate student appointed by ASUOP for one or two-year terms, and 

one staff member from Student Life, appointed by the Vice President for Student Life.  

 

The membership of the administrative sub-committee in IEC will be: Eight staff members 

appointed by the President: the AVP for Planning or President’s designate, Business & Finance, 

Development, Student Life, Technology, Athletics, one from the San Francisco campus, one 

from the Sacramento campus, and one faculty member (appointed by Academic Council). Staff 

members will serve three-year staggered terms.  

 

6.3.9 Strategic Planning Committee 

Approved by Academic Council on October 10, 2013 and by President on October 16, 2013 

 

The Strategic Planning Committee (SPC) is a standing joint administrative faculty committee 

charged to support University strategy and planning at the highest level. The committee advises 

on strategy, helps develop planning materials, analyzes data and information to support current 

plans, and ensures the alignment and integration of planning across the institution. 

 

The Strategic Planning Committee: 

1. Develops and revises the university’s Strategic Plan for approval by the President and 

Board; 

2. Ensures integrations and alignment of the university Strategic Plan with divisional, 

college, and school plans and with other critical planning processes; 

3. Recommends metrics for measuring progress and success in achieving the strategies 

within the Plan; 

4. Helps to shape the university’s implementation plan and reviews it annually; 

5. Continuously monitors the university’s progress toward achieving the plan’s goals; 

6. Interacts with the strategic budgeting process to assure the plan informs budgetary 

decisions. 

 

The Committee membership: 

The Strategic Planning Committee will be a 12 person committee plus the Provost who will 

serve as the chair of the SPC. The majority of the committee members will be from the academic 

division. The chief institutional planner (currently Associate Vice President for Planning) will 

serve as non-voting staff support to the committee.  

 



 

161 

Faculty Handbook October 1, 2019 

Membership will be:  

One student representative (undergraduate or grad/professional) 

 Student members serve one-year terms. 

 

Four Administrative/Staff representatives allocated as follows: 

Ex-officio professional administrative staff position.  

 One representative from the Division of Student Life 

 Two additional Administrative/Staff representatives appointed by the President 

 

Seven Faculty representatives allocated as follows:  

A representative elected from the faculty of the Sacramento campus 

A representative elected from the faculty of the San Francisco campus  

Additionally, the faculty shall elect, after receiving a long slate of nominees from the 

Council of Deans, The Administration, and the faculty at large, two members to the 

committee for three year terms. The Academic Council Executive Board shall, after 

receiving input on the remaining nominees from the President, then choose three 

additional nominees from the list to serve as members on the committee.  

 

Initial Appointments: One of the appointed members shall be initially appointed for a one year 

term. Two of the appointed members shall be initially appointed for a two year term. 

 

6.3.10 University Assessment Committee (UAC) (J) 

Approved by Academic Council on May 9, 2014 and by Administration on June 6, 2014. 

 

A. Purpose Organizational Structure and Reporting 

The University Assessment Committee is a joint standing faculty-administrative committee that 

will foster a culture of assessment and evidenced-based improvement at the University.  This 

Committee is charged to provide recommendations to the Provost and Academic Council on 

matters related to the institution-wide assessment of academic and student development 

programs at the University.  

 

B. Membership 

The membership of the University Assessment Committee will include the following voting 

members.  A committee member may represent more than one group, but will only have one 

vote. 

1. Two at-large faculty members appointed by Academic Council, with one from the 

College and one from another school, appointed for 3-year staggered terms (n=2).  At 

least one member should be from the Academic Affairs Committee on Undergraduate 

Studies. 

2. One representative with assessment responsibilities from each school and college, 

Graduate Studies, the Library, and Student Life appointed by their unit (n=11) 

3. One representative with assessment responsibilities from University-wide academic 

programs (General Education, Writing Center, Office of Sustainability, etc.) appointed by 

their unit (n=3) 

4. The University’s Director of Learning and Academic Assessment (n=1) 
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5. The University’s Director of the Center for Teaching and Learning (n=1) 

 

The majority of the committee will have formal course teaching responsibilities within the prior 

year. 

 

The Committee Chair (or Co-Chairs) will be appointed by the Provost in consultation with 

Academic Council.   

 

C. Committee Roles, Responsibilities and Charges 

In its role to foster a culture of assessment and evidenced-based improvement at the University, 

the University Assessment Committee will have the following responsibilities and charges. 

1. Develop plans and recommendations for the assessment of University-wide outcomes. 

a. Develop, review and revise assessment plans for University-wide learning outcomes.  

These plans will be reported to the Provost and Academic Council. 

b. Recommend or develop specific assessments to be used in the assessment of 

University-wide and other learning outcomes.  These recommendations will be 

reported to the Provost and Academic Council. 

c. Develop, review and revise guidelines for program and unit assessment plans and 

reports.  These guidelines will be presented to the Institutional Effectiveness 

Committee for review and revision and then to the Provost and Academic Council for 

review and approval. 

 

2. Foster a culture of assessment at the University 

a. Collaborate with the Director of Learning and Academic Assessment and the Director 

of the Center for Teaching and Learning in the selection, design, promotion and 

possible delivery of on- and off-campus programs on faculty development in 

assessment. 

b. Promote the scholarship of teaching, learning and assessment and the recognition of 

assessment efforts in collaboration with units and pertinent offices, including 

providing recommendations to the Provost and Academic Council when appropriate. 

c. Provide consultations to departments and programs on assessment matters.  These 

consultations may be provided by individual or a group of members of this 

committee. 

 

3. Review the University-wide assessment report on the assessment of University-wide 

outcomes that will be prepared by the Director of Learning and Academic Assessment. 

a. Review the annual report, provide any recommendations for revisions, and eventually 

provide the Provost with recommendations on the endorsement of the report. 

b. Provide recommendations based on the annual report related to guidelines for plans 

and reports, selection and use, and faculty development in assessment. 

 

4. Meet at least monthly during fall and spring semesters and as needed over the summer. 

 

6.3.11 University Diversity Committee (J, U) 

Approved by Academic Council on April 13, 2017 and by Administration on April 17, 2017 
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The University Committee (UDC) is charged jointly by the President and Academic Council to 

consult with the University Diversity Leadership (Diversity Leadership Team and campus leads) 

and make recommendations on all diversity-related matters, which include, but are not limited to, 

university climate, student recruitment and retention, faculty and staff recruitments and retention, 

curricular and co-curricular affairs, and alumni/community outreach. In general, meeting of the 

full UDC and its subcommittees will be publicized and open to interested parties. The ex-officio 

memberships listed herein are meant to be inclusive rather than exhaustive.  

 

The committee consists of the following 17 voting members: seven (7) faculty, five (5) staff, 

three (3) students, one (1) alumnus/a and one (1) community member.  

 

 The faculty members will be nominated and selected by the faculty on their respective 

campuses. Of the faculty members, 

o One (1) will come from the San Francisco campus, 

o One (1) from the Sacramento campus, 

o Five (5) will come from the Stockton campus. Of the Stockton faculty, 

 One (1) will come from COP, 

 One (1) will come from a unit other than COP, 

 One (1) will come from the faculty in the Ethnic Studies, Gender Studies, 

or Latin American Studies programs on a one-year rotating basis, and  

 Two (2) will be elected as at-large members. 

 The staff members will be nominated and selected by their respective advisory councils, 

except where otherwise indicated. Of the staff members,  

o One (1) will come from the San Francisco campus, 

o One (1) from the Sacramento campus, 

o Two (2) will come from the Stockton campus, and 

o One (1) staff member will come from a collective bargaining unit, selected by 

University leadership. 

 One (1) student shall come from each campus, nominated and selected by their respective 

student association 

 One (1) alumnus/a of Pacific will be nominated by the Pacific Alumni Association. 

 One (1) community member will come from Stockton, San Francisco, or Sacramento and 

will be nominated by the Associate Vice President for External Relations, Strtegic 

Partnerships, and Presidential Initiatives. 

 

Unless otherwise indicated, voting members serve three-year staggered terms. The chair is a 

faculty member of the committee, elected by the voting members. The Diversity Leadership 

Team and the Diversity Leads on the San Francisco and Sacramento campuses will serve as ex 

officio non-voting members of the full UDC. Appointment letters will be sent annually from the 

Office of the President. 

 

The UDC has five standing subcommittees: Student Recruitment and Retention, Faculty and 

Staff Recruitment and Retention, Curriculum and Co-Curriculum, Alumni and Community 

Outreach, and University Climate. The UDC Chair, in consultation with the University Diversity 

Leadership, will assign UDC voting members to subcommittees and will appointment the 
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subcommittee chairs, each of which will serve a one-year term as chair with the possibility of 

one re-appointment. 

  

 Student Recruitment and Retention Subcommittee. The Student Recruitment and 

Retention Subcommittee will be consulted and make recommendations on matters 

relating to recruitment of a diverse student population, and retention of different student 

populations. The membership will consist of: 

o The three student UDC members, 

o One of the faculty UDC members, who will serve as chair, 

And the following ex-officio members: 

 

o The DLT member representing students, 

o The Diversity Leads on the San Francisco and Sacramento campuses, 

o The Vice Provost for Undergraduate Education, 

o The Assistant Vice Provost/Director of Admissions, 

o The Assistant Dean of Intercultural Student Success, and 

o The Assistant Director of African American/Black Student Support and 

Success. 

 

One of the ex-officio members will serve as administrative support for the subcommittee. 

 

 Faculty and Staff Recruitment and Retention Subcommittee. The Faculty and Staff 

Recruitment and Retention Subcommittee will be sonsulted and make recommendations 

on matters relating to increasing the diversity of Pacific’s faculty and staff, both through 

recruitment processes for new employees and in retaining those employees we already 

have. The membership will consist of  

o Two faculty UDC members, 

o Two staff UDC members, 

And the following ex-officio members: 

 

o The Assistant Provost for Diversity, and 

o The Diversity Leadership Team member representing staff. 

 

One of the voting UDC memvers will serve as chair, selected by the subcommittee 

members, and one of the ex-officio members will serve as administrative support for the 

subcommittee. 

 

 Curriculum and Co-Curriculum Subcommittee. The Curriculum and Co-Curriculum 

Subcommittee will be consulted and make recommendations on matters relating to 

diversity in Pacific’s curricula and in co-curricular events and programming. In addition, 

the faculty members of this subcommittee will be responsible for maintaining Pacific’s 

undergraduate Diversity Requirement. Only the faculty will vote on curricular matters 

that come before this subcommittee. The membership will consist of: 

o The five faculty UDC members from the Stockton campus, 

o One staff UDC member, 

o One student UDC member, 
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And the following ex-officio members: 

 

o The Assistant Provost for Diversity, who will serve as administrative support for 

the subcommittee, 

o The Diversity Leadership Team member representing students, 

o The Assistant Dean of Intercultual Student Success, and 

o The Dean of Religious Life. 

 

The chair of this subcommittee will be a faculty member other than the chair of the UDC.  

 

 Alumni and Community Outreach Subcommittee. The Alumni and Community 

Outreach Subcommittee will be consulted and make recommendations on matters relating 

to diversity and inclusion among Pacific alumni and Pacific’s partnerships with 

community organizations in Stockton, Sacramento, and San Francisco. The membership 

will consist of: 

o A student UDC member, 

o A staff UDC member who will serve as chair, 

o The alumnus/a UDC member. 

o The community UDC member, 

 

And the following ex-officio members: 

 

o The Executive Director of Alumni Relations, 

o The Associate Vice President for External Relations, Strategic Partnerships, and 

Presidential Initiatives, 

o The Associate Vice President for Marketing and Communications, 

o The Latino Community Outreach Coordinator, and 

o The Director of the Center for Community Involvement. 

 

One of the ex-officio memvers will serve as administrative support for the subcommittee. 

 

 University Climate Subcommittee. The Univiersity Climate Subcommittee will be 

consulted and make recommendations on matters relating to campus climate for diversity 

and inclusion on each campus, including infrastructure items as well as recognition of 

successful diversity and inclusion work at Pacific. In addition, it will receive 

recommendations from the Bias Response Team regarding educational responses to bias 

incidents. The membership will consist of: 

o One faculty UDC member, 

o One staff UDC member, 

o One student UDC member, 

 

And the following ex-officio members: 

 

o The Assistant Provost for Diversity, 

o The DLT member representing staff, 
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o The Diversity Leads on the San Francisco and Sacramento campuses, 

o The Title IX Coordinator, 

o The Ombudsperson, 

o The Dean of Religious Life, 

o The Director of Services for Students with Disabilities, 

o The Director of the Women’s Resource Center, and 

o The Coordinator of the PRIDE center. 

 

The chair will be either the faculty or the staff UDC member. One of the ex-officio 

members will serve as administrative support for the subcommittee.  
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6.4  Administration Committees with Faculty Membership 

 

6.4.1  Academic Regulations Committee (A, S) 

Approved (before 1980) by Academic Council, Administration on April 24, 2002, Revised and 

approved by Academic Council on February 11, 2010, Revision approved by Administration on 

May 25, 2010  

 

The Academic Regulations Committee has four primary responsibilities as follows:  

 

a.  Original jurisdiction of requests from any student on the Stockton campus for exceptions to 

general University academic regulations as follows:  

 

1. Academic residence requirements;  

2. Multiple degree requests;  

3. Transfer credit limitations;  

4. Inter-college/school problem;  

5. Requests delegated by a school or college.  

 

b.  Appellate jurisdiction for students who wish to appeal decisions on academic matters 

rendered by a committee of an individual school or college as follows:  

 

1. Student study programs;  

2. Add/drop requests;  

3. Degree requirements;  

4. Scholarship actions: probation, disqualifications, honors recognition;  

5. P/NC limitations.  
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c.  Original jurisdiction for students of any school or college that does not have its own 

committee for acting on petitions on the academic matters listed in "b" above.  

 

Appeal of the Academic Regulations Committee decisions go to the Provost Office.  

 

The voting members include: The University Registrar, as chair, is a non-voting member, except 

to break a tie; a representative from the Division of Student Life, the Director of Admission or 

designee, the Director of Student Business Services or designee, one administrator or faculty 

member from each of the schools or colleges on the Stockton campus, at least two of whom 

should be faculty elected by their respective faculties for three-year overlapping terms, and at 

least two but not more than four students appointed by the ASUOP. 

 

The secretary shall be through the Office of the Registrar. 

 

6.4.2 Student Conduct Review Board/ Hearing Officer (A, S) 

Approved by Academic Council on March 26,1976; ASUOP on February 26, 1976; 

Administration April 7, 1976; Revised May 28, 2002; Revised June 28, 2002; Approved by 

Academic Council on September 12, 2002, revised February 20, 2013 

 

The purpose of Student Conduct Review Boards and Hearing Officers is to adjudicate alleged 

violations of the Student Code of Conduct and University Policies. "Adjudicate" means to 

determine whether or not, a student has violated a provision of the Student Code of Conduct and, 

if so, to provide an institutional response. Based on the nature of the alleged violation, 

adjudications will be referred by the Director of Student Conduct and Community Standards to 

either a Student Conduct Review Board or a Hearing Officer. Complete guidelines are set forth 

in the Tiger Lore Student Handbook.  

 

Student Conduct Review Board members and Hearing Officers will be appointed by the Vice 

President for Student Life to serve for two year terms from a recommended pool, consisting of: 

six faculty nominated by the Academic Council, and a pool of students and staff recruited and 

trained by the Office of Student Conduct and Community Standards. After the two year 

appointed term and at their convenience, faculty may continue to serve as Review Board 

members. The membership of each Student Conduct Review Board consists of three students, 

one faculty, and one administrator. A student member will facilitate the Review Board Hearing. 

A student member selected by the Board will chair the review. The Director of Student Conduct 

will train all Review Board members and Hearing Officers on campus policies and student 

conduct review proceedings.  

 

6.4.3  Student Activity Advisory Board (A, S) 

Approved (before 1980) by Academic Council; Revised by Administration on May 28, 2002; 

Approved by Academic Council on September 12, 2002  

 

The Student Activity Advisory Board is charged with establishing policies and determining 

budget allocations for the operation of the McCaffrey Center. The Board is responsible to the 

President, and policies recommended by the Board are subject to his approval.  
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The Board exercises its budget responsibilities by approving allocations of all funds from 

McCaffrey Center income sources.  

 

The Board is composed of four students (two appointed by the ASUOP President and two 

selected by ASUOP Arts and Entertainment Board); one faculty member, elected by the 

Academic Council for a three year term; a representative of Student Life, appointed by the Vice 

President for Student Life; a representative of the Finance Center, appointed by the Vice 

President for Business and Finance and Business; the McCaffrey Center Director (ex-officio); 

and the ASUOP Programs Adviser (ex-officio).  

 

6.4.4  University Facilities, Planning, and Space Management Committee (J, 

U) 

Approved by Academic Council on February 12, 1998; Administration April 24, 2002, Revised 

May 2019  

 

Committee Charge 

 

It is the charge of the University Facilities, Planning, and Space Management Committee to 

advise and make recommendations on decisions related to the physical assets of the University to 

be used in the delivery and support of the institution’s mission. The Committee shall review and 

advise on the projected future needs and opportunities for facilities across all University 

campuses. 

 

The Committee shall through the Committee Chair, advise the Vice President for Business and 

Finance: 

 

1. On the planning, development and/or renovation of space and facilities to support the delivery 

of both current and future programs to take advantage of the University's multiple locations; 

 

2. On deferred maintenance program planning and major maintenance project requirements; 

 

3. Make recommendations on how to best ensure compliance with health, safety, accessibility 

and other regulatory requirements; 

 

4. Make recommendations on how to best establish and implement policies and processes 

encouraging energy efficient and sustainable practices in construction, maintenance and 

operation; 

 

5. On policies, procedures and recommend initiatives to best support the University's physical 

planning, management and utilization efforts; and 

 

6. Provide a channel for communication to/from the stakeholder group each member represents 

and the campus communities as a whole. 

 

The Committee’s mandate includes adjacent or near-to-campus space and facilities which house 

students, provide a community context and connections to and from the main campus, and which 
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otherwise directly support the mission of the University. Committee’s charge is equally applied 

no matter the funding source(s) and shall include collaboration with other University committees 

addressing space and facilities. It does not include real estate assets, land or buildings owned by 

the University’s endowment solely for investment purposes as the oversight of such property 

falls to the Vice President for Business and Finance. 

 

The Committee Chair and Convener shall be the Assistant Vice President for Facilities, who is 

an ex officio non-voting member. The Committee shall have two Vice Chairs; the Director of 

Construction Planning and Space Management and the Director of Physical Plant, both of which 

will have voting rights. A recording secretary shall be identified and shall serve as a resource to 

the Committee. 

 

The Committee meets at least quarterly, but may meet more frequently, as required to fulfill its 

duties and responsibilities. A quorum is required for any actions taken by the Committee. A 

quorum shall consist of a simple majority of the membership.  

 

Scope of Responsibilities 

The responsibilities of the Committee are as follows: 

 

1. Undertake regular reviews of the condition and use of campus buildings, grounds and utilities 

to ensure their adequacy to support the mission and priorities of the University. The Committee 

shall ensure that a comprehensive University facilities audit is regularly completed and 

accurately maintained which describes the University’s physical plant assets, including their 

current condition, space usage and attributes, and adequacy to support the University’s mission. 

 

2. Review the annual deferred maintenance budget and make recommendations to the Vice 

President for Business and Finance to ensure resources are adequate and appropriately allocated 

to support the needs of the University’s physical plant maintenance, repair, replacement, and 

operation. The Committee shall advise the Vice President for Business and Finance regarding the 

components of the University’s proposed physical facilities budget including annual (routine) 

maintenance and operations and plant renewal (major) maintenance. Additionally, the 

Committee shall review estimated new operating costs associated with capital construction 

projects to ensure they are considered in operating budget development. 

 

3. Review regularly the status of deferred maintenance projects in accordance with approved 

University policies and procedures. Such review includes the budget status and progress of 

projects, to ensure they are completed on time, within available resources, and in accordance 

with the project plan and scope. 

 

4. Review the annual capital budget and make recommendations to the Vice President for 

Business and Finance to ensure resources are adequate and appropriately allocated to support the 

needs of the University’s mission and priorities. 

 

5. Regularly review the status of all new construction or major additions and renovations in 

accordance with approved University policies. Such review includes the selection process for 

architect and contractor selection, project delivery and administration methods, budget status and 
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project progress to ensure capital projects are completed on time, within available resources, and 

in accordance with the project plan and scope. 

 

6. The Academic Facilities Improvement Committee (AFIC) will become and serve as a sub-

committee to this Committee. The AFIC charge and objectives will remain as is, and 

representation from the Space Management Committee. 

 

Ensure the University has a comprehensive and updated Facilities Master Plan which is aligned 

with the mission and priorities of the University. The Committee shall advise and make 

recommendations on the Facilities Master Plan process, documentation and amendments. 

 

Committee (maximum membership of 14, not including the Chair/Convener and 

Recording Secretary): 

 

1. One faculty representative from the Academic Facilities Improvement Committee (AFIC); 

 

2. Stockton Director of Physical Plant 

 

3. Sacramento Campus Manager 

 

4. Director of Housing 

 

5. Director of Planning, Design and Space Management; 

 

6. Director of Construction Management 

 

7. Representative of the Staff Advisory Council (SAC), nominated by the Chair of SAC; 

 

8. Representative of Athletics, nominated by the Athletic Director 

 

9. Representative of University Development, nominated by the Vice-President of that Division 

 

10. Representative of the Institutional Budgets Committee, nominated by the Committee Chair 

 

11. Director of Public Safety for the Stockton campus 

 

12. Representative of Marketing/Communications, nominated by the Vice President of that 

Division 

 

13. Assistant Dean for Human Resources and Support Services, San Francisco Campus 

 

14. ASUOP President, or Nominee. 

 

Members serve three-year staggered terms, ending on June 30th of the last year of their term. 

Student member serves a one-year term. Members may represent more than one stakeholder 

group, with clear designation of this multiple role to all parties. 
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 Chair and Convener for the Committee shall be the Assistant Vice President for 

Facilities/Chief Facilities Officer. 

 A Recording Secretary shall also be identified by the Committee Chair. 

 

6.4.5  Student Media Board (A, S) 

Adopted by Academic Council on November 11, 2004.  

 

The Stockton Campus Student Media Board is the governing body for all undergraduate student 

media affiliated with the University of the Pacific, ensuring that all media organizations receive 

the proper institutional support and adopt the best practices in their operations. The Board is 

responsible for annual appointment, training, evaluation and, if necessary, the removal of the 

chief student officers and advisors to each student medium at Pacific. The Board has general and 

budget oversight of each medium and makes recommendations to the Vice President for Student 

Life about the appropriate media mix at Pacific.  

 

The Student Media Board is composed of the following:  

Voting members: three faculty members nominated by the Academic Council and appointed by 

the Vice President for Student Life, three students nominated by the President of ASUOP and 

appointed by the Vice President for Student Life, one staff member from the Division of 

Business and Finance, one staff member from the Division of Student Life, one staff member 

from the Division of University Advancement, one individual from the local community with 

relevant media experience. 

Non-voting members: Chair of the Student Media Board (votes in the event of a tie), the chief 

student officer for each medium, and the advisor to each medium. 

 

The three voting faculty members serve for three-year staggered terms, with eligibility for re-

appointment. The students shall be appointed for a one year term, eligible for re-appointment. 

The staff members shall be appointed by their respective Vice Presidents and shall serve a three 

year term, eligible for re-appointment. The community representative will be appointed by the 

Vice President for Student Life and shall serve a three year term, eligible for reappointment. The 

non-voting members will serve for the time they are in their respective positions. The 

Chairperson is appointed by the Vice President for Student Life and shall serve a three year term, 

with eligibility for reappointment. Reappointments shall not exceed three consecutive terms.  

  

6.4.6  Institutional Review Board (IRB) (A, S) 

Approved by Provost and Academic Council on April 24, 2002  

 

The University of the Pacific Institutional Review Board (IRB) is responsible for holding all 

research projects involving human subjects to the standards set out in the Code of Federal 

Regulations, 45 CFR 46. The IRB committee reviews, examines and evaluates proposals for 

experimentation using human subjects in accordance with guidelines supplied by the Office for 

Human Research Protections (OHRP) of the Department of Health and Human Services.  

 

The Committee is charged with determining:  

1. risks to human subjects;  
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2. benefits to subjects and/or society;  

3. specific nature of subjects participation including;  

4. recruitment of subjects,  

5. voluntary nature of subject participation,  

6. informed consent,  

7. remuneration (if any) to subject,  

8. specific procedures to be followed.  

 

The University composes the IRB committee in accordance with federal guidelines. The IRB 

committee must have at least five members, with varying backgrounds to promote complete and 

adequate review of research activities commonly conducted by the institution. The Provost shall 

make appointment to the IRB committee. The IRB can have as many members as necessary for it 

to perform its duties effectively. However, care should be taken to ensure that it does not become 

so large that its management becomes cumbersome. The IRB committee shall schedule monthly 

meetings during the academic year.  

 

The IRB must be sufficiently qualified through the experience and expertise of its members and 

the diversity of their backgrounds, including considerations of their racial and cultural heritage 

and their sensitivity to issues such as community attitudes, to promote respect for its advice and 

counsel in safeguarding the rights and welfare of human subjects. In addition to possessing the 

professional competence necessary to review specific research activities, the IRB must be able to 

ascertain the acceptability of proposed research in terms of institutional commitments and 

regulations, applicable law, and standards of professional conduct and practice. The IRB must 

therefore include persons knowledgeable in these areas. The IRB may not consist entirely of 

members of one profession.  

 

The IRB must include at least one member whose primary concerns are in scientific areas and at 

least one member whose primary concerns are in nonscientific areas. The IRB committee must 

also include at least one member who is not otherwise affiliated with the institution and who is 

not part of the immediate family of a person who is affiliated with the institution. The IRB must 

make every nondiscriminatory effort to ensure that it does not consist entirely of men or entirely 

of women. Selections must not, however, be made on the basis of gender. An IRB may, in its 

discretion, invite individuals (adjunct members) with competence in special areas to assist in the 

review of issues which require expertise beyond or in addition to that available on the IRB. 

These adjunct members may not vote.  

 

The nonaffiliated member(s) of the IRB will be drawn from the local community-at-large. 

Ministers, teachers, attorneys, businesspersons, or homemakers are possible candidates. The 

person(s) selected should be knowledgeable about the local community and be willing to discuss 

issues and research from that perspective. Consideration will be given to the type of community 

from which the institution may draw its research subjects. The nonaffiliated member(s) should 

not be vulnerable to intimidation by the professionals on the IRB, and their services should be 

fully utilized by the IRB.  

 

6.4.7  Institutional Animal Care and Use Committee (IACUC) (A, S) 

Approved by Provost and Academic Council on April 24, 2002  
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This Committee reviews research protocols that require the use of animals to ensure that the 

methods of animal care and use are appropriate and in compliance with federal and institutional 

regulations. The responsibilities of the IACUC include:  

 

1. review and approval of all research protocols involving laboratory animals;  

2. inspection of the animal facilities at least twice a year; and  

3. evaluation of the animal care program within the institution and service as an 

informational source on animal concerns for the institutional personnel and the 

community at large.  

 

The Committee consists of eight members appointed by the Provost including: a chair, a 

veterinarian, four faculty members, a representative from animal care facility staff and a lay-

person not affiliated with the University. The School of Dentistry maintains a separate animal 

care and use committee for research on the San Francisco campus.  

 

6.4.8 Sustainability Committee (A, U) 

Approved by Academic Council on April 9, 2009; Revised April 12, 2018 

 

University of the Pacific in its commitment statement of sustainability acknowledges the 

importance of advancing sustainability through learning, practice and collaboration internally 

and with local communities by considering our environmental, social and economic impacts. 

Sustainability commonly refers to development that meets the needs of the present without 

compromising the ability of future generations to meet their own needs as laid out by the United 

Nations.  

The Sustainability Committee is an administrative standing committee with faculty membership 

and charged to advise the President on the development of strategies and policies that contribute 

to the practice and understanding of sustainability across the University.  

To continuously improve campus performance on matters of sustainability the Sustainability 

Committee will: 

1. advise on establishing and integrating sustainability strategies across the institution; 

2. recommend policy, institutional goals and resource allocation; 

3. monitor related indicators and progress through assessment and benchmarking activities; 

and 

4. encourage the alignment and expansion of education practices, teaching and learning, 

scholarship, and co-curricular activities. 

 

The Committee consists of no more than 14 voting members and is not to exceed 16 total 

members. Voting members consist of: 

 

 Sustainability Director 
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 2 students, undergraduate or graduate nominated by respective student government 

bodies 

 3 faculty, nomininated by Academic Council 

 At least one representative from each campus 

 At least one representative from the following areas: 

o Physical Plant 

o Student Life 

o IT 

o University Development and Alumni Relations 

o Procurement 

o Athletics 

 

Members can fufill 2 roles, for example a faculty member from the San Francisco campus would 

fulfill the role of faculty and campus representative. The Garden Program Director and 

Sustainability Coordinator serve as ex-officio, non-voting members and the Sustainability 

Director is an ex-officio, voting member. Student members serve one-year terms; all other 

members serve three-year staggered terms. All members are appointed by the President. The 

Sustainability Director and a faculty member serve as co-chairs.  

 


