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Chapter 1. Introduction to the University of the Pacific 

1.1 University of the Pacific Mission Statement, Values and Aspirations, “Pacific 

Rising 2008-2015” 

1.1.1 MISSION STATEMENT VALUES AND ASPIRATIONS, “PACIFIC 

RISING 2008 – 2015” 

Adopted by the Board of Regents on April 27, 2007 

 

The University of the Pacific has a long tradition of innovation and educational excellence. 

Pacific is unique in higher education given our wide range of high quality programs and varied 

disciplines across nine colleges and schools in a smaller, more personal environment. The 

distinctive learning opportunities that this provides will form a base on which we grow our 

reputation. To aid this, the University continually engages in dynamic planning and periodically 

generates a document to reaffirm the mission, refresh the vision, and map out strategic 

directions. This document reflects the shared work of the University community and articulates 

our mission, core values, aspirations, and commitments. We, the Pacific community, believe that 

this vision will create a harmony of purpose for all University members and guide our collective 

efforts.  

 

The University of the Pacific’s mission is to provide a superior, student-centered learning 

experience integrating liberal arts and professional education and preparing individuals 

for lasting achievement and responsible leadership in their careers and communities.  

 

Pacific’s mission is realized through the following CORE VALUES. They are behind 

everything we do and cannot be compromised. They are stated to be inclusive of the entire 

University community from undergraduate to graduate and professional students, from staff to 

faculty, from alumni to friends.  

 

Passion for teaching and learning - We share enthusiasm for discovery; our active pursuit of 

scholarship, creative expression, and new perspectives enlivens learning. Meaningful and 

measurable learning remains preeminent to teaching. Learner focus -Our environment is 

inspired by the needs of the learner as we create rigorous experiences that respond to individuals’ 

strengths and interests. We ensure that students are at the center of our work; everything we do 

focuses on developing their full potential. Relationship based learning - We foster meaningful 

relationships through close interaction among learners and teachers to create powerful learning. 

Whole person education - We are concerned with all aspects of growth and development, seek 

the integration of curricular, cocurricular, and post-curricular activities, and take pride in our 

accomplishments. Responsible leadership - We develop leaders who effect positive change. 

Through diverse learning experiences, we cultivate the knowledge and skills to become ethical 

leaders in career and community and to understand the economic, social, and environmental 

impacts of our efforts. Community engagement -We have a deep consciousness of the world 

around us, and as a part of a multitude of communities, join together with them to serve and to 

learn. These partnerships create a synergy which raises the achievements of both the 

communities and the University.  
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As FOUNDATIONS to our work, the following underlie Pacific’s success. We cannot exist 

without them, but they are not why we exist.  

 

Financial stability allows Pacific to invest in excellence and integrity allows us to act 

with honor and virtue. Our safe and beautiful campuses provide attractive environments 

for learning. We are a community based on mutual respect that treats each individual 

with dignity and appreciates the contributions of each member. We foster relationships 

among faculty, staff, and students as shared governance strengthens institutional 

decisions. We use the processes of program review and accreditation to strengthen 

programs and to learn more about how best to teach, learn, and provide services. Through 

accountability and assessment we seek to understand the effects of our actions, seek 

improvements, and share the results with our constituents and communities. The 

application of technologies allows us to improve our processes, maintain integrity in 

university records, communicate more fully, and enhance the learning environment.  

 

Pacific, where innovation is tradition…. While never wavering from our traditions and core 

values, we know that ASPIRATIONS help us articulate our vision for the future. These 

aspirations will guide students, staff, faculty, and alumni as we strive for excellence.  

 

We aspire to broaden our culture of innovation, exploration, and creativity. Complex 

problems often require multidisciplinary approaches to solutions and collaborative 

learning will bring together our teacher/scholars and students from different disciplines 

to find meaningful answers. We will support our teacher/scholar community so our 

vibrant scholars, researchers, and artists continue to bring distinction to themselves and 

the University. We will more fully integrate liberal and professional learning and will 

balance skills, knowledge, integrity, ethics, vocation, and avocation in the curricula and 

learning experiences. We will be increasingly service centered. The creation of a User-

friendly environment with transparent and efficient services, systems, and technologies 

will give learners increased time to focus on the pursuit of knowledge as well as 

academic and social development. We aspire to be more fully engaged with the changing 

world and will broaden and strengthen connections to Pacific. We will advance 

sustainability through learning, practice, and collaboration with local communities by 

considering our environmental, social, and economic impact. Because practice 

invigorates learning, students will apply their knowledge through an enhanced and more 

diverse set of experiential learning opportunities. We will reinforce learning as a 

lifelong process and will augment professional learning opportunities and nurture 

partnerships with alumni. We will pursue diversity to transform and enliven our 

community, curricula, programs, and policies. We aspire to prepare leaders who 

understand, affirm, and utilize their global orientation to fulfill our obligation to 

intercultural understanding in our interdependent world.  

 

1.1.2  Commitments and Strategic Directions 

 

We live our mission and values. We are dedicated to realizing our aspirations. A vision of 

innovation, of collaboration, and of making the most of the distinctive richness of our many 

disciplines brought alive in smaller, more personal learning communities emerges from our 
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aspirations and commitments. The following six COMMITMENTS guide our planning, 

decisions, and resource allocation and will earn us a national and global reputation. Each 

Commitment includes a narrative that elaborates the context in which Pacific exists as well as 

twenty STRATEGIC DIRECTIONS that further give clarity to Pacific’s pursuits through 2015. 

Pacific Rising is accompanied by a Strategic Action Plan that identifies tactics, actions, and 

accountability across the 20 Strategic Directions.  

 

PACIFIC IS COMMITTED TO INNOVATION AND CREATIVITY ACROSS THE 

UNIVERSITY.  

 

Pacific has a rich tradition of innovation. Today, in a world compressed by communications, 

mobility, interdependence, and an unprecedented pace of change, Pacific must be even more 

creative, adaptable, and innovative. Major universities must be responsive to the global 

environment especially in academic programs. Systematic investment in innovation is required to 

maintain our competitiveness over time because innovation requires dynamic adaptability to 

change. Graduates will become more effective professionals and leaders through an innovative 

university culture.  

 

1. Expand innovation in academic programs through an ongoing innovation process, support 

to pedagogy and research, and new education and service delivery models.  

 

2. Enhance university administrative programs and services through innovation and 

creativity by targeting fundraising, increasing incentives, and improving services and 

programs.  

 

PACIFIC IS COMMITTED TO DISTINCTIVE PROGRAMS RECOGNIZED FOR THEIR 

QUALITY, UNCOMMONNESS, AND SUSTAINABILITY.  

 

In recent years, Pacific has emphasized the value of distinctive programs as a means of 

differentiating from competitor institutions. Pacific has many distinctive features that 

demonstrate excellence with uncommonness, but most institutions now lay claim to the label. 

New combinations are needed. Pacific’s best opportunities for distinctiveness may lie in the 

combination of innovation and collaboration in the context of traditional strengths. Talented 

students are drawn to programs that set Pacific apart.  

 

3. Strengthen current and develop new academic programs of distinction through 

investment in existing programs, national stature for the first-professional schools, and new 

academic hallmarks.  

 

4. Advance faculty teaching, scholarship and research by expanding faculty development 

and increasing resources for scholarship and research.  

 

5. Pursue university-wide marks of distinction, specifically in leadership development, 

experiential learning, international programs, and student achievement.  
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PACIFIC IS COMMITTED TO COLLABORATIVE, MULTIDISCIPLINARY PROGRAMS 

THAT INTEGRATE LIBERAL ARTS AND PROFESSIONAL EDUCATION.  

 

Traditional disciplines are increasingly extended across most fields of study and professional 

programs, which requires Pacific to foster joint programs that exploit our advantage of nine 

schools—far more than most universities of modest size. Global trends in commerce, service, and 

the creation of knowledge demonstrate that innovation typically occurs at the intersections of 

disciplines and fields. Students respond: significant growth is occurring in new blended 

programs like bioengineering. Each of the initial academic innovation initiatives involves 

several schools or programs.  

 

6. Advance integrated, multidisciplinary experiences for undergraduates through a first-

year experience, new accelerated programs, and three-campus, three-city opportunities.  

 

7. Strengthen the liberal arts and sciences core through General Education, improved student 

writing, and better integrated liberal arts and sciences with professional education.  

 

8. Leverage collaboration for innovative learning experiences by expanding three-campus 

programs, establishing highly customized graduate/professional programs, and supporting 

collaborative scholarship, research, and creative activity.  

 

PACIFIC IS COMMITTED TO PREPARING THE WHOLE STUDENT, ESPECIALLY FOR 

RESPONSIBLE PROFESSIONAL AND CIVIC LEADERSHIP IN A GLOBAL CONTEXT.  

 

Professions increasingly require what few comprehensive universities can provide: Pacific’s 

emphasis on whole person development that is learner centered, nurtured by campus community 

life, practice based, and provides for ethical leadership development combining liberal and 

professional studies. Professions, impacted by global change, require graduates with broad 

learning amid diverse environments that build cross-cultural competence.  

 

9. Make experiential learning a hallmark by achieving 100% student participation, 

increasing international experiential learning, advancing undergraduate research, 

strengthening the residential learning community, and increasing study abroad.  

 

10. Create distinctive citizen-leader development programs through service learning and 

volunteerism, a framework for leadership development based on emotional-social 

intelligence (ESI), life-long learning, and lasting relationships with the University.  

 

11. Cultivate diversity, intercultural competence, and global responsibility by ensuring 

student competencies, making diversity an integral part of curricula and student life, creating 

a more diverse student body, maintaining the "Diversity Hiring Plan for Faculty", increasing 

faculty and staff ethnic diversity, and increasing training.  

 

12. Strengthen wellness, recreation, and athletic programs by increased participation in 

intramural, recreation, and active club programs and intercollegiate prominence.  
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PACIFIC IS COMMITTED TO STRATEGICALLY EXPANDING AND IMPROVING 

PARTNERSHIPS AMONG ITS ALUMNI AND IN LOCAL, REGIONAL, NATIONAL, AND 

GLOBAL COMMUNITIES.  

 

Alumni are Pacific’s strongest asset for student recruitment, for opening new learning 

opportunities for students, and for strong placement of graduates. Great universities are also 

great neighbors; community partnerships create opportunities for students as alumni do. In 

addition, Pacific’s rising prominence requires that we provide leadership to address regional 

needs. In a global context, Pacific will link local-regional partnerships with national-

international partners in teaching, research, and service. The University must market itself 

broadly with specific focus on institutional strengths and distinctiveness.  

 

13. Increase support to the region and connect our strongest initiatives with national and 

global partnerships through specific regional programs and new partnerships in the Pacific 

Rim and the Americas.  

 

14. Collaborate with alumni, parents, and friends to connect them to students and 

programs by fostering alumni leadership, establishing new alumni and parent programs, and 

engaging alumni in student recruitment, internships, and placement.  

 

15. Invest in marketing initiatives that build partnerships and elevate institutional visibility 
by building marketing capacities, expanding relationships with media outlets, and achieving 

greater national visibility.  

 

PACIFIC IS COMMITTED TO RESOURCE GROWTH AND MANAGEMENT TO 

SUPPORT ONGOING IMPROVEMENTS IN THE QUALITY OF EDUCATION AND 

SERVICE. 

 

Pacific’s higher education environment will intensify in the years ahead as the trajectory of 

numbers of college-bound high school graduates plateaus, as competitor universities threaten 

our market share, and as for-profit entities provide more attractive options. Keys to our 

continued success include balanced enrollment with modest growth based on competitive tuition 

levels through attractive programs (some non-degree), strengthened marketing, increased 

attention to service, increased alumni engagement, improved fundraising success, and continued 

investment growth.  

 

16. Manage enrollment to improve student quality, selection, and resources by 

implementing a broader selection processes, improving freshman selectivity, maintaining 

access, ensuring enrollment stability in the first-professional schools, and modestly 

increasing undergraduate and graduate enrollment.  

 

17. Recruit, hire, develop, and retain excellent faculty and staff through competitive 

compensation; rewards for innovation, leadership, and service; and expanding training, 

professional development, and wellness services.  
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18. Improve and center services on students, faculty, staff, and external clients by aligning 

administrative systems to support innovation, cross-divisional coordination, and customer-

centric service; enhancing technical systems and business processes; and better integrating 

University and unit planning.  

 

19. Build financial capacity through fundraising, investment and budget management, and 

appropriate tuition-setting with specific focus on restructuring the Annual Fund, 

conducting an aggressive fundraising campaign, increasing alumni giving, improving 

accountability to donors, achieving a bond rating of 1A, and setting appropriate tuition.  

 

20. Optimize master planning to develop facilities that enhance student learning, support 

institutional priorities, and enhance campus beauty through completing existing projects, 

reducing deferred maintenance, planning for new facilities, building new Stockton Campus 

residential halls, and expanding interactive learning and communication technologies.  

 

1.1.3 Integrated and Dynamic Planning  

 

This plan must be dynamic to be sustained through 2015. While the Commitments should be 

relatively stable through the planning period with minimal change, the Strategic Direction 

statements should be periodically reviewed by the Institutional Priorities Committee with 

recommendations for revisions forwarded to the President. An accompanying Strategic Action 

Plan outlines goals, tactics, and actions for each of the twenty strategic directions that will show 

a high degree of change as achievements occur and as the institution responds to a changing 

environment. As a mark of highly integrated planning, these tactics and actions find their source 

in the plans of the units and divisions of the University. The units align their strategic and tactical 

plans as they accomplish the strategies outlined in this plan. Through annual planning, 

assessment, and program review, the units note accomplishments and propose new University 

Goals. Collaborative strategies are proposed by the University planning bodies and are assigned 

across units and divisions. The Strategic Action Plans include metrics and milestones and 

identify accountable individuals and groups.  

 

1.2 History of the University Approved by Academic Council on November 16, 2000; 

Provost November 20, 2000; Revised and approved by Academic Council December 8, 

2011, Approved by Administration August, 22, 2012. 

 

Sharing their desire for trained leadership along with "mental and moral improvement" in their 

new state, the California Supreme Court granted a group of Methodist clergy and laymen the first 

charter for the establishment of an institution of higher education on July 10, 1851. Prominent 

among the original Board of Trustees were three pioneering missionaries, the Reverends Isaac 

Owen, William Taylor and Edward Bannister. Together with other leaders of the Methodist 

Church they announced the opening of California Wesleyan College in May, 1852 at Santa 

Clara, with the first degrees granted in 1858.  

 

In 1852 the name was changed to University of the Pacific and it operated under this name until 

1911 when it became College of the Pacific. As professional schools were added, the name was 
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changed from College of the Pacific to University of the Pacific in 1961. The name, College of 

the Pacific, was retained for the University's central college of arts and sciences.  

 

From its beginning, Pacific admitted women to collegiate level study, a radical innovation at the 

time. Men and women were taught in separate buildings, however, until the first coeducational 

classes in the West were offered as standard at the University in 1871. That fall Pacific moved 

from Santa Clara to a new campus in College Park, San Jose.  

 

The commitment to professional education can be seen in the University's establishment of 

California's first medical school in 1858. (In 1882, it became Cooper Medical College and in 

1908, it was adopted as the School of Medicine by Stanford University.) The first University 

affiliated Conservatory of Music in the West started offering classes in 1878. The School of 

Education was established in 1924 and in 1992 was renamed the Gladys L. Benerd School of 

Education in honor of the alumna's endowed gift.  

 

Extensive development and significant academic achievements took place under the leadership 

of Dr. Tully Cleon Knoles, President from 1919 to 1946. The College moved from San Jose to 

Stockton in the fall of 1924, becoming the first four year institution of higher learning in the 

Central Valley. Later, adapting to the economic pressure of the Great Depression and then World 

War II, Pacific entered into an agreement with the local junior college district. Sharing its 

campus and faculty the College restricted its offerings to upper division and to graduate study. It 

rented facilities to the junior college, which provided freshman and sophomore education in the 

local community. In 1951 Pacific reinstated lower division work when Stockton College (now 

San Joaquin Delta College) established its own campus.  

 

Dr. Robert Burns succeeded his mentor Tully Knoles in 1946 and presided over the period of 

greatest changes in the institution's history for the next 25 years. Pacific grew from a small (701 

students) provincial liberal arts college to a nationally recognized University (5,534 students) 

with professional schools and three campuses. The School of Pharmacy was established in 1955 

followed by the Graduate School in 1956 and the School of Engineering in 1958.  

 

In 1962, the College of Physicians and Surgeons, a School of Dentistry, founded in San 

Francisco in 1896, merged with the University. Four years later McGeorge School of Law 

founded in Sacramento in 1924, merged with the University.  

 

During the 1960's Dr. Burns introduced the "cluster college" concept. The first cluster college, 

Raymond College, opened in 1962, offering programs of integrated studies. Covell College 

began offering bi-lingual bi-cultural studies in the Spanish language in 1963. In 1967 the third 

cluster college, Callison College, opened and offered non-Western studies and a year of study in 

an Asian culture. In the late 1970's and early 1980's these cluster colleges suffered low 

enrollment and a decision was made to close them. By 1983 all three cluster colleges were 

closed. In 1987, the University’s emphasis on global education was reinstituted and continues 

today in the School of International Studies.  

 

In 1968 the issue of the eligibility of church related colleges for federal funds was raised 

nationally. With the approval of the Methodist Board of Education, official connection to the 
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Methodist Church was severed in 1969. The Board of Regents amended the Bylaws so that the 

Methodist Church no longer controlled Board membership. The  

 

Board resolution also affirmed the University's pride in 118 years of affiliation with the 

Methodist Church.  

 

The University's commitment to diversity led to the introduction of the Community Involvement 

Program in 1969. The program offers local minority and economically needy students’ 

scholarships and a support program during four years of study. Pacific's responsiveness to 

changes in society, together with its traditional dedication to academic freedom, openness and 

close personal interaction between faculty and students also enabled it to move through the 

turbulent late 1960's in relative peace and calm.  

 

After Dr. Burns' death in 1971, Dr. Stanley McCaffrey became President. He was the first non-

Methodist to be appointed to that post, although Pacific continues its relationship with the United 

Methodist Church and is officially designated as one of the University members of its Academic 

Senate.  

 

During Dr. McCaffrey's administration the acquisition of the adjoining junior college campus 

with its nine classroom buildings on forty-two acres led to a great expansion of the Stockton 

campus. Curricular developments also occurred. University College for adult-learners opened in 

1972. In 1976 the Department of Business Administration was reorganized to become the School 

of Business and Public Administration. In 1995 it was renamed Eberhardt School of Business in 

honor of the Eberhardt family's endowed gifts. The School of International Studies began 

offering classes in the spring of 1987.  

 

Pacific's commitment to professional education has always been undergirded by the strong 

liberal arts and science education offered by the College of the Pacific. The College provides 

leadership for the University's general education program, the Mentor Program, and is dedicated 

to the preparation of citizen-leaders who take responsibility for their communities as well as their 

careers.  

 

In his introduction to the campus as President in 1987, Dr. Bill Atchley announced his goal of 

increasing endowments. The subsequent capital campaign raised the endowment from 14 million 

dollars to over 60 million when Dr. Atchley retired eight years later.  

 

In 1995 Dr. Donald DeRosa became the 23rd President of the University. He initiated a process 

which led to revised Mission and Vision Statements focusing the attention of the Board of 

Regents, administrators, faculty, students and alumni on common goals for the future. Through 

close student-faculty relationships and challenging academic standards, Pacific will provide its 

students with a learning environment which integrates liberal arts and professional education and 

develops responsible leadership.  

 

President DeRosa initiated a rigorous appraisal of all University programs in 1996. 

Recommendations for strengthening and modifying programs were developed. Numerous 

changes in academic and non-academic programs have been put in place. In 1999, the Center for 
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Professional and Continuing Education was established and University College was placed 

within it. The Department of Communicative Disorders was transferred to the School of 

Pharmacy, which was renamed the School of Pharmacy and Health Sciences. In 2000, the school 

was endowed and renamed the Thomas J. Long School of Pharmacy and Health Sciences.  

 

Pacific celebrated its sesquicentennial in 2001. The University community is engaged in major 

discussions at all levels on how it can reach the "next level of excellence". President DeRosa has 

established a National Commission of alumni, friends, and faculty to assist the University in 

developing plans for achieving this goal.  

 

As it has since its beginning Pacific will seek to provide citizen leaders for the new diverse and 

multi-cultural society of the 21st Century. In continuity with its tradition and history the 

University of the Pacific will continue to be a pioneering institution notable for its innovative 

and creative response to the changes in educational needs in California. 

 

University of the Pacific began its latest chapter when Dr. Pamela A. Eibeck assumed the 

Presidency in July 2009, after the retirement of President DeRosa. President Eibeck identified 

several priorities for the University’s future: enhancing the academic enterprise; developing as a 

three-city and global University; enriching diversity and inclusivity; and serving community 

through partnerships at the local, national and global levels. Under her leadership, in 2010 the 

University launched the “Beyond Our Gates…Into the Community” initiative in order to forge 

community partnerships that improve social and economic wellbeing in our region. 

 

Dr. Maria Pallavicini joined the University as provost in February 2011. Provost Pallavicini is 

leading a University-wide strategic planning effort to help Pacific prepare for current and coming 

changes in higher education, work and the economy. 

 

In November 2011, the University finalized the purchase of a new building in San Francisco at 

155 Fifth Street. The new campus provides the space and facilities the Arthur A. Dugoni School 

of Dentistry needs to remain one of the nation’s top dental schools. It also affords Pacific an 

opportunity to expand its programming and visibility in San Francisco. 

 

 

Books on the History of the University of the Pacific 

 

Hunt, Rockwell D., History of the College of the Pacific, Stockton, California, 1951 

 

Brewer, Kara Pratt, "Pioneer or Perish” A History of the University of the Pacific During 

the Administration of Dr. Robert E. Burns, 1946-1971, The University of the Pacific, 

Stockton, California, 1977  

 

Jacoby, Harold S., Pacific: Yesterday and the Day before That, Comstock Bonanza Press, 

Grass Valley, California, 1989  

 



 

30 

Faculty Handbook October 1, 2019 

1.3  History of Schools and Colleges  

Approved by Academic Council on April 26, 2001 

 

History of the College of the Pacific (1851)  

 

When Pacific became California’s first chartered institution of higher education in 1851, it called 

itself a “university”—the University of the Pacific—a name it kept until 1911. In that year to 

recognize its commitment to the liberal arts at the undergraduate level, the institution adopted the 

name “College of the Pacific.” The College of the Pacific moved from San Jose to Stockton in 

1924, nurtured its academic excellence and extended its focus to include graduate and 

professional education. In recognition of this expanded mission, the institution’s name returned 

to “The University of the Pacific” in 1961, replacing the name of the “College of the Pacific.” In 

1962, the “College” returned to recognize the central role of the natural sciences, humanities, 

fine arts, and social and behavioral sciences in the liberal arts education at Pacific.  

 

The decade of the sixties was a period of rising academic quality and educational innovation for 

the University. Amidst the establishment of the cluster colleges, the College began its own 

renewal with the support of the Danforth Foundation. The calendar was modified from the 

standard two semesters to two semesters separated by a one month winter term in January. The 

course system was adopted. Students took four four-unit courses each semester instead of six or 

seven courses with fewer units. The College adopted a new general education program, the 

Information and Imagination Program (the I. and I. Program) which was structured as groups of 

thematically linked cross-disciplinary courses. To assist faculty in the task of developing so 

many new courses an "internal sabbatical" was introduced, one semester of release time from 

teaching every four years.  

 

In the late seventies and early eighties, the I. and I. Program was replaced by a new general 

education program based on distribution requirements. The closing of the cluster colleges led to 

the reassignment of many cluster college faculty to departments in the College. This process was 

accompanied by much faculty debate about the integration of cluster faculty into College 

departments with traditional major programs.  

 

 

In the late eighties, under the guidance of a new Dean, Robert Benedetti, design of the current 

general education, the Mentor Program, began. In 1990, the University Faculty adopted the 

Mentor Program as a University-wide general education program. Today the College faculty 

provide the leadership and direction for general education for the whole University.  

 

History of the Conservatory of Music (1878)  

 

As early as 1856, formal music courses were offered at the “Female Collegiate Institute,” which 

was the women’s division of the University at the time. In 1878, the newly designed School of 

Music opened with 32 students in four program categories: elementary classes for beginners, an 

amateur class for “those who devote chief attention to other branches of instruction in the 

University,” a preparatory class, and an artists’ class. Admission to the preparatory class was for 

students as young as 12, and expenses for “music with instrument” was $25 per semester, while 
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tuition for voice instruction was $15 for a 20-week semester. The catalog of 1882-3 is the first to 

specify admission requirements and lists four faculty members, including Mr. Frank Loui King, 

who was referred to as “Director” until 1887 when the title “Dean” was applied. The first 

bachelor’s degrees were awarded in the mid 1880s. The Conservatory moved with the University 

from San Jose in 1924. From 1900 to 1928, the Conservatory offered programs in music, art, and 

drama. As art and drama became larger, they were removed from the Conservatory and made 

independent departments in the College of the Pacific. The Conservatory of Music has built an 

international reputation for its high quality programs in voice and instrumental music as well as 

music education and music therapy.  

 

In 1999, the Brubeck Institute for Jazz Studies was established within the Conservatory, to house 

the collected works and papers of jazz legend, David Brubeck, '42, and to celebrate Brubeck's 

life with music.  

 

History of the School of Dentistry (1896)  

 

The College of Physicians and Surgeons was founded in 1896 and included programs in 

dentistry, medicine, and pharmacy. Starting in 1918, the College focused its educational 

programs solely on dentistry. In 1962, the College of Physicians and Surgeons merged with the 

University of the Pacific. The current School of Dentistry facility, which was completed in 1967, 

went through an extensive remodeling in 1985 with the updating of specialty clinics, adding a 

new entrance on Sacramento Street, and creating a patient information area. Since 1989, other 

capital improvements have included the remodeling of conference rooms, seminar rooms, the 

orthodontic clinic, department offices, and the addition of new chairs and lights in our main 

clinic, a new pediatric clinic, and a $5 million pre-clinical simulation laboratory. The building 

has been 90 percent remodeled since 1990 at a cost of $17 million, completely donated by 

alumni, foundations, and private gifts.  

 

In 1978, Dr. Arthur Dugoni was appointed as Dean of the School. Under his leadership the 

School has had a long history of teaching excellence in the clinical sciences and in its 

commitment to student learning. The year 2000 accreditation site visit resulted in no 

recommendations and 18 commendations, setting a new standard in dental education 

accreditation. The comprehensive patient care program is based on the concept of private dental 

practice where the student assumes responsibility for assigned patients' treatment, consultation, 

and referral for specialty care under direction of multidisciplinary faculty. An extramural clinic 

located in Union City provides advanced students with opportunities to work in an environment 

that resembles private practice. The division of International Dental Studies provides a program 

for foreign dental graduates to earn the U.S. dental degree. The IDS program, initiated in 1987, 

has allowed its graduates to continue their education in the dental specialties or return to practice 

their profession in their homelands. An Advanced Education in General Dentistry (AEGD) 

program, begun in 1990, annual provides a year-long education program for eight residents.  

 

History of the Gladys L. Benerd School of Education (1924)  

From its beginning, the University of the Pacific emphasized the preparation of “preachers and 

teachers” and students having teaching as a goal made up a large number of the undergraduate 

student body for the University’s first 50 years. In 1915, the University began issuing elementary 
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and high school teaching credentials, and a Department of Education was organized in 1920. The 

School of Education was formally organized in 1923, recognized by the California State 

Department of Education on January 10, 1924, and officially established shortly after the College 

of the Pacific moved to Stockton in 1924. In the middle 1950s, the School began the Doctor of 

Education degree program and was among the first institutions in California to prepare school 

psychologists and special education specialists. The School offered one of the first Teacher 

Corps programs in the United States. In the 1970s and 1980s, the School had innovative 

programs to prepare bilingual educators. In the 1980s and early 1990s, the School’s Title VII 

Doctoral Fellowship program brought exemplary teachers and administrators to Pacific in the 

field of English as a Second Language and Bilingual Education. The School has maintained its 

national accreditation with the National Council for the Accreditation of Teachers (NCATE) as 

well as State of California accreditation. The School offers bachelors, master of education, 

master of arts and doctor of education degrees as well as California credential programs in 

Multiple Subject, Single Subject, CLAD and BCLAD, Special Education, Administrative 

Services and Pupil Personnel Services in School Counseling and School Psychology. The School 

was formally renamed the Gladys L. Benerd School of Education in 1992 following an 

endowment gift of $5 million dollars from Ms. Benerd, a graduate of the School of Education 

and long time teacher in local schools.  

 

History of the McGeorge School of Law (1924) 
 

The McGeorge School of Law was founded in 1924 as a one-room night school in downtown 

Sacramento. Under the leadership of Dean Gordon Schaber, McGeorge moved to the Oak Park 

neighborhood in 1957. In 1966, McGeorge merged with the University of the Pacific. It earned 

American Bar Association accreditation two years later, which led to an explosive growth in 

enrollment. McGeorge offered its first Day Division classes in 1968, and its unique 22-acre 

campus devoted exclusively to legal education was built over the next two decades. In recent 

years, the school has developed a number of specialized programs to serve students who wish to 

prepare for particular areas of legal work, including state governmental affairs, international law, 

intellectual property, and criminal law. Associate Justice Anthony M. Kennedy taught 

Constitutional Law at McGeorge for more than 20 years before his appointment of the United 

States Supreme Court, and in recent years he has taught a course in Fundamental Rights in 

Europe and the United States to students attending McGeorge’s summer institute in Salzburg, 

Austria.  

 

History of the Thomas J. Long School of Pharmacy and Health Sciences (1955)  

 

Discussions in 1951 to create a school of pharmacy at Pacific created an interest among 

community pharmacists, business leaders, and University officials to seek official founding of 

the school in 1955. Dr. Ivan W. Roland was hired in August of 1955 to serve as Dean, and 

Emmons E. Roscoe accepted the first faculty position that same year. By the fall of 1956, the 

first classroom and laboratory for the new school began operating in Weber Hall, rooms 102 and 

104. The first graduation for 16 seniors was held in June 1959. By 1960, the School had reached 

an enrollment of 250 students and was rapidly outgrowing the facilities. Grants and gifts from 

the Pfeiffer Research Foundation, the U.S. Department of Health, Education and Welfare, and 

numerous individuals led to the construction of a new building, completed in 1969. The 
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Department of Physical Therapy was established in the spring of 1985, and a full complement of 

30 students was enrolled in the program by the fall of 1986. Full accreditation was granted by the 

American Physical Therapy Association in 1988. With the addition of the Department of Speech 

and Language Pathology, the School of Pharmacy was renamed to the School of Pharmacy and 

Health Sciences in 1999. In 2001the School was formally renamed the Thomas J. Long School 

of Pharmacy and Health Sciences following an endowment gift of $13 million dollars from Mr. 

Thomas Long, a long time supporter and benefactor of the School.  

 

History of the Graduate School (1956)  

 

Although the first degree earned above the baccalaureate was earned in 1912, graduate degrees 

from organized graduate programs were not developed until the mid-1920s when the University 

moved to Stockton. The number of Master of Arts degrees increased in the years after that, 

particularly in education, history, and English. The Conservatory of Music, with growth in 

programs and reputation, began to offer advanced work, and in 1929, the first Master of Music 

degree was granted. With the influx of veterans soon after 1945, graduate programs proliferated. 

A program for the doctorate in education was organized in 1951, and that degree was first 

granted in 1954. Pacific granted its first Master of Science degree in 1955. Although the 

organization of graduate programs into a centrally administered unit under the "Dean of 

Graduate Programs" was accomplished by 1946, the Graduate School was officially founded in 

1956 to coordinate and administer advanced work in the various departments and schools. The 

Graduate School was redefined in 1997 and the office of Sponsored Programs was added in 1999 

to form the office of Research and Graduate Studies. The Dean of the Graduate School became 

the Dean of Research and Graduate Studies at that time.  

 

History of University Libraries and the Library Faculty (1957)  

 

Two rooms on the ground floor of West Hall (1871) housed the San Jose campus’s first library. 

Faculty and part-time employees staffed this facility until Miss Harriet Boss became the first 

full-time professional librarian at Pacific (1911). Four years later, fire destroyed the building and 

the library collection of some ten thousand books. When the College moved to Stockton (1924), 

the Library was first housed in the southeast portion of Weber Hall, and by 1928, it occupied the 

entire second floor. Ten years later, the library moved most of its 30,000 volumes into the Power 

House (now Baun Hall), which became available when the College converted from steam to gas 

heating. Collections nearly doubled during the 1940s and a separate Music Library Quonset 

(1947) and a Reserve Back Room (1953) in Owens Hall lessened the increasing pressure on the 

central facility. Finally, Irving Martin, publisher of the Stockton Record, provided funding for a 

new campus library on the present site. The Martin Library was finished in 1955 and has since 

been twice expanded through construction of the Wood Memorial Library (1966) and the 

William Knox Holt Library (1985). On September 1, 1957, the Associate Vice President for 

Academic Affairs assigned faculty status to the librarians. During those years, branch libraries 

were created at the School of Pharmacy (1969) and the School of Education (1974) to 

accommodate a collection that, by 1984, had grown to more than 750,000 titles. In recent years, 

the mission of the Holt Library and the Health Sciences/Chemistry Branch (now the only 

centrally-managed branch) has been to provide a teaching and learning center that integrates 
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access to information sources with the resources of computer technology and multi-media and 

provides space for collaborative work among students and faculty.  

 

History of the School of Engineering (1958) 

 

Instruction in engineering began in 1924 as one of the new areas of concentration within the 

College of the Pacific when it moved to Stockton from San Jose. The engineering program 

separated from the College of the Pacific in 1958 and placed under the direction of its own dean 

to become the School of Engineering. Initially, bachelor degrees were offered in civil, electrical, 

and mechanical engineering, and the civil and electrical engineering programs were accredited 

by the Engineering Council of Professional Development. Since the fall of 1971, all engineering 

programs have been accredited by the Accreditation Board for Engineering and Technology 

(ABET). Also in 1971, the School of Engineering also adopted a mandatory, off-campus 

cooperative education component for all U.S. students. A computer engineering program was 

introduced in 1978 and programs in engineering physics and mechanical engineering were added 

in 1981 and 1982, respectively. All three of these programs have ABET accreditation.  

 

History of the Eberhardt School of Business (1977)  

 

Business courses have been offered at Pacific for most of its history. In 1971, Sid Turoff was 

brought in as Department Chair to reformulate and ready the business program in the College of 

the Pacific for separate school status. In 1977, the School of Business and Public Administration 

was formed and moved into Weber Hall in 1982. In 1984, shortly after the new School became 

eligible, it was fully accredited by the American Assembly of Collegiate Schools of Business. A 

community-service aspect of the School was the establishment of a Center for Management 

Development in 1989, which was officially renamed in 1991 to honor Edward W. Westgate, a 

former member of the Board of Regents. The MBA graduate program was added in 1993. In 

1995 the School established a Center for Entrepreneurship with more than $2.6 million in grants 

from the Fletcher Jones Foundation, General Mills Foundation, Coca-Cola Foundation, the 

Greenlaw Grupe family and a major anonymous donor. In 1995, the School was named the 

Eberhardt School of Business in recognition of the support given to both the School and the 

University by the Eberhardt family and the Bank of Stockton. In 1999, the School was 

reaccredited by the AACSB earning high commendation for its student-centered mission and 

culture and for the exceptionally high evaluations given ESB’s faculty by its students.  

 

History of the School of International Studies (1987)  

 

Inspired by the educational vision of long-time Pacific regent George Wilson, the School of 

International Studies (SIS) was founded in 1987. As one of only six undergraduate schools of 

international studies in the United States, SIS quickly gained a national reputation for its rigorous 

academic program that required a semester of overseas study for every student. The SIS was 

redefined and energized with new leadership in 1998 and a modified curriculum was developed, 

which emphasizes pre-professional training in quantitative research skills as well as traditional 

training in economics, political science, cross-cultural awareness, and foreign languages.  
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History of the Center for Professional and Continuing Education (1999)  

 

The Center for Professional and Continuing Education was established in July of 1999 to extend 

the learning opportunities of the campus community and region beyond the traditional, 

residential environment. The Center incorporates several existing programs, including the 

University College (re-entry degree program, originally founded 1979), Lifelong Learning 

(extension program), and Summer Sessions. The Center provides an administrative structure to 

foster cooperation and collaboration among Pacific’s three campuses and the region in serving 

the workforce needs of a populace facing a knowledge-based economy in the 21st century. 

Within the Center for Professional and Continuing Education, there are three programs: 

Academic Credit programs, Conferences and Community Relations, and the Institute for 

Professional Development. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


