
 
 Updates regarding Recruiting and our Diversity Statements  

The University of the Pacific community – including students, faculty, staff, administrators, and alumni – 
believes that diversity and inclusion are essential to the fulfillment of our institutional mission. Pacific is 
both an Affirmative Action employer as well as an Equal Opportunity Employer (AA/EEO). We are 
evaluating process changes to best comply with AA/EEO.  

The first change, effective immediately is to include the appropriate EEO/AA/Diversity statement with 
our job postings and advertising for job openings.  

The long version must be included on any job posting (not advertisements) and any other documents, 
websites, handbooks or policies referencing AA/EEO. Postings should have the long version of our 
AA/EEO policy statement. When we externally advertise open positions, all ads must have the short 
version of the statement.  

To simplify your work, PeopleAdmin has “hard-wired” the long version of the diversity statement into all 
the postings on PeopleAdmin. If your job description currently has a diversity statement in it, take it out. 
If you don’t post the job through PeopleAdmin, you must add the long statement to the job posting and 
the short statement to any advertising.  

Diversity Statement Long Version  
University of the Pacific is an affirmative action and equal opportunity employer dedicated to workforce 
diversity. In compliance with applicable law and its own policy, Pacific is committed to recruiting and 
retaining a diverse faculty and staff and does not discriminate in its hiring of faculty and staff, or in the 
provision of its employment benefits to its faculty and staff on the basis of race, color, religion, national 
origin, ancestry, age, genetic information, sex/gender, marital status, military and veteran status, sexual 
orientation, medical condition, pregnancy, gender identity, gender expression, or mental or physical 
disability.  
 
Short  
Pacific is an AA/EEO employer and does not discriminate on the basis of any protected category.  
These efforts will keep Pacific compliant and more importantly, send the message to potential new 
faculty and staff members that we value diversity and will not discriminate based on a protected class. 
Call HR with any questions at 209-946-2124. 
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